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I. MPEAMBYJA

1.1. BIArOAIMHA OPrAHI3ALIA "®OHAO
PO3BUTKY MDKHAPOOHOI cniBNPALUI"
("ICDF" abo "®oHg) nparHe OO CTBOPEHHS Ta
NiATPMMKM 6e3ne4YHoro, JOBIPNMBOro N BiAKPUTOrO

cepenoBuLLa, BiNbHOro Bio  ycix dopm
ONCKpUMIHaUIT, JomaraHsb, ceKcyarnbHol
ekcnnyaTauii Ta Hapyrm (gani — CEH), gns

Komangn ®ongy, ©GeHedpiuiapiB, napTtHepiB Ta
iHLUIWX OOTUYHUX CTOPIH.

1.2. doHO UiHYE HECXOXICTb i HEenoBTOPHICTb
KOXHOI niogvHn Ta Bbavae B LbOMY [DXKEpeno
po3BuTKy. PoHO He Tonepye Ta KaTeropu4Ho
3acygkye Oyab-aki  MposiBM  OUCKPUMIHAU,
AomaraHb, CeKkcyarbHOI ekcnnyartauii i Hapyru 3
6oky KomaHan ®onay, napTHepiB, NigpagHuUKIB Ta
HLLMX MOB'A3aHMX OCiO, OCKiNbKW Taka noBefiHka
nopywye npasa nAWHU Ta nigpvBae 6a30Bi
LiHHOCTI ®oHAY, HaBITb AKLLO (hOpMarnsHO BOHA He
€ NOPYLUEHHSIM 3aKOHY.

1.3. Ua Tllonituka npotuaii AncKpuMiHauii Ta
3axXuUCTY Bif AOMaraHb, cekcyanbHOl ekcrinyaTauii
i Hapyrn (Hagani — lNoniTuka) okpecntoe HopMu,
MOHATTA, NPUHLMNK Ta Npoueaypu, CNpsiMOBaHi Ha

3anobiraHHs | pearyBaHHA Ha  BuNagku
OUCKpUMIHaUIT, CceKcyaribHUX JoMaraHb,
CeKcyarnbHOI ekcniyartadii Ta Hapyru.

14. Y cBoin poboti PoHO  KepyeTbcs

3akoHofaBcTBOM YKpaiHu: KoHCcTuTyLieto YkpaiHy,
3akoHoM YkpaiHn «[po 3acagu 3anobiraHHA Ta
npoTugii  guckpumiHauii B YKpaiHi», 3akoHOM
YkpaiHn «[po 3abe3neyeHHs piBHUX MpaB Ta
MOXNUBOCTEN XIHOK i YomnoBikiB», 3aKOHOM
Ykpainm «[po 3anobiraHHs 3axBOPKOBAHHIO Ha
CHIO Ta couianbHUA 3axXUCT HaCENEHHsY,
Kogekcom  3akoHiB  npo  npauto  YkpaiHu,
KpumiHanbHuM  kogekcom  Ykpainu, Kopekcom
YKpaiHv npo agMiHiCTpaTUBHI NPaBoMNOpPYLLEHHS, a
TakoX MiKHapodgHMMK cTaHgapTamu: KoHBeHLUieo
OOH npo nikBigauito BCiX dopm AUCKpUMiHaUil
wono xiHok, MNpoTtokonom OOH woao npotuaii
CeKcyarbHi ekcnnyaTtauii Ta Hapyru, bioneteHem
leHepanbHoro cekpetapss OOH «CneuianbHi
3axoou  WOAO  3axucTy  Big  CeKcyarnbHOI
ekcnnyaTauii i cekcyarnbHOI  Hapyrn»  Bifg
09.10.2003, KntoyoBumn npuHumnamm LlinboBoi
rpynn OOH 3 nuTaHb 3axuCTy Bif CeKcyarnbHOl
eKkcnnyaTauil Ta Hapyrm B yMoBaXx rymaHiTapHux
kpus  (2002), PekomeHpauieto MixHapoaHOI
opraHizauii npaui Ne 200, KoHseHuieto Pagn
€sponn npo 3anobiraHHs HacUNbCTBY CTOCOBHO
XIHOK | JOMaLIHbOMY HacunbCcTBy Ta 60poTLOY i3

I. PREAMBLE
11. CHARITY ORGANIZATION
"INTERNATIONAL COOPERATION

DEVELOPMENT FUND" ("ICDF" or 'the Fund')
strives to create and maintain a safe, trusting, and
open environment, free from all forms of
discrimination, harassment, sexual exploitation,
and abuse (hereinafter — SEA), for the Fund
Team, beneficiaries, partners, and other related
parties.

1.2. The Fund values the uniqueness and
individuality of every person and views this as a
source of development. The Fund does not
tolerate and categorically condemns any
manifestation of discrimination, harassment,
sexual exploitation, and abuse by the Fund Team,
partners, contractors, and other associated
persons, as such conduct violates human rights
and undermines the Fund's core values, even
where it does not formally constitute a violation of
law.

1.3. This Policy on Combating Discrimination and
Protection from Harassment, Sexual Exploitation
and Abuse (hereinafter — the Policy) sets out the
norms, concepts, principles, and procedures
aimed at preventing and responding to cases of
discrimination, sexual harassment, sexual
exploitation, and abuse.

1.4. In its work, the Fund is guided by the
legislation of Ukraine: the Constitution of Ukraine,
the Law of Ukraine "On the Principles of
Prevention and Combating Discrimination in
Ukraine", the Law of Ukraine "On Ensuring Equal
Rights and Opportunities for Women and Men", the
Law of Ukraine "On Prevention of AIDS and Social
Protection of the Population”, the Labour Code of
Ukraine, the Criminal Code of Ukraine, the Code of
Ukraine on Administrative Offenses, as well as
international standards: the UN Convention on the
Elimination of All Forms of Discrimination against
Women, the UN Protocol on Combating Sexual
Exploitation and Abuse, the UN Secretary-
General's Bulletin  "Special Measures for
Protection from Sexual Exploitation and Sexual
Abuse" of 09.10.2003, the Key Principles of the UN
Task Force on Protection from Sexual Exploitation
and Abuse in Humanitarian Crises (2002), ILO
Recommendation No. 200, the Council of Europe
Convention on Preventing and Combating
Violence against Women and Domestic Violence
(ratified by Ukraine in 2022), as well as the Fund's
internal documents — the Code of Ethics and the
Code of Conduct of the Fund.
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umMMn sisuwamm (patudpikosaHa YkpaiHotw B 2022
poui), @ TakoX BHYTPIWHIMW JOKyMeHTamMun PoHAy
— Kopgekcom eTuku Ta nosefiHkm doHAy.

1.5. doHO p[eknapye HynboOBY TOMEPaHTHICTb
Woao OUCKpUMIHALii, cekcyanbHUX goMaraHb,
cekcyanbHOi ekcnnyaTtadii Ta Hapyru. o oci6 3
Komangn ®oHgy, wo nopywyoTb Ui [lonituky,
3aCTOCOBYHOTLCS ancumnniHapHi CTArHEHHS
BignosiaHo Ao po3sainy XIV uiel Monitukn.

Il. OCHOBHI NMOHATTA

OuckpumiHadia — cuTyauisa, Konu [0 OfHiel
ocobn um rpynn ocCiG CTaBnATbCSA  MeHLW
CNPUATANBO, HiK [0 iHWOI, vepe3 Oyab-gKky 3
O3HakK, 3a3HadeHux y posgini IV uiei MNonitnkuy,
BHACMIQOK YOro BOHM 3a3Hal0Tb OOMEXEHHS npas
i ceBobog NoauHU Ta rpoMagsHuHa. Po3pisHsoTb

npsaMy  OUCKPMMIHaUil0  (pilleHHs,  4il  un
0e3disanbHICTb, WO MNpU3BOAATL OO0 MEHLW
CNpUSTIINBOrO CTaBIIEHHS) Ta Henpsmy

ANCKpUMIHaUiio (dbopmanbHO OOHAKOBI BUMMOTH,
npasuna 4n Ail, aKi PakTMYHO CTaBNATb OHY YU
Aekinbka rpyn oci6 y HeBurigHe CcTaHoBULLE
MOPIBHSAHO 3 iHLUINUMM, 32 BUHATKOM BUNagKiB, KONK
ue € 06'eKTMBHO BUMpPaBAaHNM).

CekcyanbHa ekcnnyartauia —  Oygb-ake
dakTnyHe abo cnpoba 3MoBXMBaHHA BPa3NUBUM
CTaHOBMLLEM, BNago Y1 JOBIPOI0 B CEKCyanbHUX
Linsx, BKNo4Yawudn, ane He obMmexyluncs,
OTPMMaHHSA rPoOLLOBOI, couianbHOl Y/ MOMITUYHOI
BUrogn Big ceKkcyanbHOI ekcnnyaTauii  iHwol
ocobu.

CekcyanbHa Hapyra — Oyap-sike @akTuyHe
3MOBXWBaAHHSA un cnpoba 3MOBXMBaHHS
Bpas3nvMBUM CTaHOBULLEM, Bagolo 4M OOBIpO 3
METO  OTPUMaHHS  MOCMyr  CeKCyarbHOro
XapakTepy, BKIoYaloun BUMHEHHS [i Y1 NOrposy
BUYMHEHHAM [i CeKCyarnbHOro XapakTtepy MpoTu

www.SAM.gov - unique entity ID
- EQ98UV8BF1WT73

1.5. The Fund declares zero tolerance for
discrimination, sexual harassment, sexual
exploitation, and abuse. Members of the Fund
Team who violate this Policy shall be subject to
disciplinary sanctions in accordance with Section
XIV of this Policy.

Il. DEFINITIONS

Discrimination — a situation in which a person or
group of persons is treated less favourably than
another due to any characteristic referred to in
Section IV of this Policy, resulting in a restriction of
their human and civil rights and freedoms. A
distinction is made between direct discrimination
(decisions, actions, or omissions leading to less
favourable treatment) and indirect discrimination
(formally identical requirements, rules, or actions
that in fact put one or more groups of persons at a
disadvantage compared to others, except where
this is objectively justified).

Sexual exploitation — any actual or attempted
abuse of a position of vulnerability, power, or trust
for sexual purposes, including, but not limited to,
obtaining a monetary, social, or political advantage
from the sexual exploitation of another person.

Sexual abuse — any actual abuse or attempted
abuse of a position of vulnerability, power, or trust
for the purpose of obtaining services of a sexual
nature, including the commission of, or threat to
commit, acts of a sexual nature against a person's
sexual integrity under unequal or coercive
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CTaTeBOi HEAOTOPKAHHOCTI B HEPIBHUX YMOBaXx 4y
B YMOBax MNpuUMYycCy, i3 3acTOCyBaHHSIM CWMW,
BKIMIOYHO 3 OE3KOHTaKTHOK B3aemofieto Ta
BYMHEHHSM Takux Ain y kibepnpocTopi. Byab-ski gii
CeKCyanbHOro  xapaktepy i3  3arny4YeHHsiM
HEMOBHOMITHIX €  CEeKCyarbHOH Hapyrow
He3arnexHo Bifa IXHbOT 3rogu.

CekcyanbHa ekcnnyarauisa Ta Hapyra (CEH) —
CEpMo3He NopyLUEHHS npaB nognHu; skwo CEH
BUMHAETbCA ocobamm 3  KomaHam  Ponay,
OOTUMHUMKW OO0  HaJaHHA  JOMnoMorn,  ue
BBaXXaETbCSA rPydMM MOPYLUEHHSIM Npas MOANHN,
30KpeMa 4epe3 acMMETPUYHI BiOHOCMHM Bnagu
MiX OGeHedpidiapamn Ta TUMKW, XTO Hagae
Aonomory.

CekcyanbHe pAomaraHHA — HebaxaHi gil
CeKkcyanbHOro xapaktepy Yy BepbanbHin 4um
di3nyHIA dopMi, MeTol abo HacnigkoM SIKMX €
NPUHWKEHHA 4u obpasa ocobu, 3okpema Yy
poboyomMy cepepdoBulli: HebaxaHa  yBara,
HenpucTonHa nosegiHka, CTBOPEHHS
3arpo3nMBOro 44 BOPOXKOrO  cepeoBuLLa.
CekcyanbHe gomaraHHs He € yactuHoto CEH, ane
Tak camo nigndrae HymnbOBIM TONEPaHTHOCTI Ta
po3rnagaeTsca 3a npouegypamu el [Monitukn.
O6BuHyBayeHHas B CEH, pomaraHHAx um
AUCKpUMiHaUil — iH(OpMyBaHHSA NPO BYMHEHHS
HeeTU4YHMx abo  HenpaBOMIpHMX 4K, WO
nopywytoTb Uto lMoniTuky Ta/abo 3akOHO4aBCTBO
YkpaiHu, ke nicnsa nposefeHHs NEPBUHHOI OLLIHKM
BM3HAHO  TakMMm, WO MICTUTb  [OCTaTHbO
iHdopMaUii Ang iHidiaui’ poscnigyBaHHS.

Mipo3pa — npuumMHa 3aHENOKOEHHSI YM TPUBOIN,
sika Ha NeBHOMY eTani He nigTBepaXeHa foKka3zamu
i He BU3HaHa OOCTOBIPHOID, 30KpeMa YyTKW Mpo Te,
wo ocoba 3 KomaHgn ®oHay npudetHa (Y
MWHYIOMY Y/ Hapasi) 40 3anO4isiHHS LLKOAMW.
KomnnaeHc meHepxep (YnoBHOBaXeHa 0co6a)
— nocagoBa ocoba, npusHayeHa [OdupekTopom
doHay, gka Bignosigae 3a MOHITOPUHI BUKOHAHHS
uiei lMonitukn, KoOpOWMHYE pearyBaHHs Ha
NOBIOOMNEHHS, 3iACHIOE KOHTPOSb, OMpaLbOoBYyE
AaHi, Mae pocTtyn Ao iHdopmadii npo 6yab-ski
NOpyLUEHHsA, BignoBigae 3a peecTpaudito ©
noganbwy o0OpobOKy ckapr Ta MpoBeneHHs
poscnigyBaHb, nNianopsakoByeTbca  OupekTtopy
doHOoy Ta  KepyeTbCs  PYHKUiOHANbHUMUK
obos'askamu, HaBegeHumun y [logatky 1.
BeHedpiviap —  isvyHa  ocoba,  dAka
6e3nocepeaHbo abo onocepenkoBaHO OTPUMYE
TOBapu 4v nocnyrm B mexax nporpam doHay,
30Kpema nocTpaxaani rpynn HacerneHHs, AOitw,
GiXkeHUi, BHYTPILWHLO nepeMilieHi ocobu, iHLWi

conditions, with the use of force, including non-
contact interaction and the commission of such
acts in cyberspace. Any acts of a sexual nature
involving minors constitute sexual abuse
regardless of their consent.

Sexual Exploitation and Abuse (SEA) — a
serious violation of human rights; where SEA is
committed by members of the Fund Team involved
in the provision of assistance, it is considered a
gross violation of human rights, in particular due to
the asymmetric power relations between
beneficiaries and those who provide assistance.

Sexual harassment — unwelcome conduct of a
sexual nature, verbal or physical, the purpose or
effect of which is to humiliate or offend a person, in
particular in the workplace: unwanted attention,
indecent behaviour, creating an intimidating or
hostile environment. Sexual harassment is not part
of SEA but is likewise subject to zero tolerance and
is addressed under the procedures of this Policy.

Allegation of SEA, harassment, or
discrimination — a report of unethical or unlawful
conduct that violates this Policy and/or the
legislation of Ukraine, which, following an initial
assessment, is found to contain sufficient
information to warrant the initiation of an
investigation.

Suspicion — a cause for concern or alarm which,
at a given stage, is not supported by evidence and
is not recognized as reliable, including rumours
that a member of the Fund Team is (or has been)
involved in causing harm.

Compliance Manager (Authorized Person) —
an official appointed by the Director of the Fund
who is responsible for monitoring compliance with
this Policy, coordinates the response to reports,
exercises oversight, processes data, has access to
information on any violations, is responsible for
registering and further processing complaints and
conducting investigations, reports to the Director of
the Fund, and is guided by the functional duties set
out in Appendix 1.

Beneficiary — a natural person who directly or
indirectly receives goods or services under the
Fund's programs, including affected population
groups, children, refugees, internally displaced
persons, other vulnerable persons, as well as
members of the host communities.
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Bpasnuei ocobu, a TakoX 4neHun rpomag, ski ix
npUUMatoThb.

Komanpa ®oHay (nepcoHan) — yci ocobw,
3anydeHi OO0 peanisaudii NpoekTiB Ta nporpam
doHAy, He3anexHo Big BMAY YM CTPOKY Aii iXHbOro
AOroBOPY: MNpPauiBHUKM 3 MOBHOK 4YM HEMOBHOK
3aMHATICTIO,  TMMYAcoBO  3arydeHi  ocobw,
BOJIOHTEPW,  KOHCYNbTaHTW, BWKOHaBLUi  3a
LUMBINbHO-NPaBOBMMN OOFOBOPAMU TOLLIO.
MocTtpaxpanuu/a (keptBa) — ocoba, 4kin
iHOMBIQYyanNbHO 4YM KONMEKTMBHO 3aBAaHO LUKOAU
BHacnigok Aii um 6esgianbHocti Komanan donagy
Ta/abo  TpeTix oCiO  4epe3  MNOpYLUEHHS
3akoHogaBcTBa YkpaiHu abo uiei Monituku.
CkapxXHMK — ocoba, sKka nogae ckapry Yy
BCTAHOBMEHOMY MOPSAAKY; Takok OCOBO0K MOxe
OyTn nocTtpaxganuin abo iHwa ocoba, dAkin ctano
BiJOMO NPO MOPYLUEHHS.

IHpopmoBaHa 3ropga — A06pOBINBLHO HagaHa
0cobolo 3roga Ha BUKOPUCTaHHS iHopmauii npo
Hel y BM3HadeHuMn cnocib. Akwo iHpopmoBaHy
3rogy HeobxigHO  OTpuMaTtTM  Bid  OWUTUHM,
BPaxoBYOTbCA il BikoBi 0COONMBOCTI Ta 06CTaBUHM
360py iHdopMalLiii; 3a noTpebu 1 3a ymoBM, O Le
He cynepeunTb iHTepecam [OWUTUMHM, 3roga
[00aTKOBO OTPMMYETLCS Bif OAHOro 3 6aTbkiB abo
iHLLOro 3aKOHHOro NpeAcTaBHUKA.

3axuct paHMX — KOMIMMEKC iHCTUTYLINHUX,
TEXHIYHUX Ta opraHisauinHmx 3axofis,
CrpsIMOBAHMX Ha 3axWUCT MpaBa Ha NPMBATHICTb Y
KOHTeKCTi 3060py, 36epiraHHsi, BUKOPUCTAHHA Ta
PO3KPUTTS MNEepCcoHasribHUX AdaHuX, NOB'A3aHMX i3
po3rnaaom 3BepHeHb 3a Uieto NoniTukoto.
MepBMHHA ouUiHKA — po3rnsgg OTPUMAHOI
iHbopMaLii 3 MEeTO BU3HAYEHHHA, YN OOCTaTHLO
HaBeOeHNX dakTiB ans iHiLiroBaHHS
poacnigyBaHHsi, abo  HeobxigHocTi  36opy
aopnartkoBol iHdbopmaLlii.

www.SAM.gov - unique entity ID
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Fund Team (personnel) — all persons involved in
the implementation of the Fund's projects and
programs, regardless of the type or duration of
their contract: full-time or part-time employees,
temporarily engaged persons, volunteers,
consultants, contractors under civil-law
agreements, etc.

Survivor (victim) — a person who, individually or
collectively, has suffered harm as a result of an act
or omission of the Fund Team and/or third parties
due to a violation of the legislation of Ukraine or
this Policy.

Complainant — a person who submits a
complaint in accordance with the established
procedure; such a person may be the survivor or
another person who has become aware of the
violation.

Informed consent — consent voluntarily given by
a person to the use of information about them in a
specified manner. Where informed consent must
be obtained from a child, the child's age-related
characteristics and the circumstances of the
information collection shall be taken into account;
where necessary and provided it is not contrary to
the child's interests, consent shall also be obtained
from a parent or other legal representative.

Data protection — a set of institutional, technical,
and organizational measures aimed at protecting
the right to privacy in the context of the collection,
storage, use, and disclosure of personal data
related to the handling of reports under this Policy.

Initial assessment — review of the information
received to determine whether the facts presented
are sufficient to initiate an investigation, or whether
additional information needs to be collected.

uuuuuuuuuuuuuuuuuuuuuuuuuu
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PoscnigyBaHHA —  aHanitMyHum npouec
BCTAHOBMNEHHA dakTiB, WO nepenbavae 30ip,
aHanis i nepesipKky OOKasiB ONA BU3HAYEHHS, YK
Mano Micue nopyweHHsa uiei [Monitukn abo
3aKOHOLaBCTBA, i, Y pasi nigTBEpOKEHHS, —
NPUTArHEHHST BUHHUX OCi0 40 BignoBiganbHOCTI.
Cy06'ekT noBigoMneHHs |/ po3cnigyBaHHA —
ocoba, aii saKoi € npegMeTOM MOBIAOMITEHHST YK
po3acnigyBaHHs1 (MMOBIPHWIA MOPYLLHMK).
O6rpyHTOBaHe nNOBIAOMMNEHHA — OQiUinHWIA
BMCHOBOK 3a pesynbTaTamy po3crigyBaHHs Npo
HasIBHICTb AOCTaTHIX JoKasiB, WO NiATBEPAXYIOTb
aKkT  BYMHEHHS  OUCKPUMIHaUii, [omaraHb,
ceKkcyarnbHOI ekcrinyartauil Ym Hapyru.
HeobrpyHTOBaHe NoBiAOMNEHHA — OQiLiNHUIA
BMCHOBOK 3a pesyfbTaTamu po3crigyBaHHsi Npo
HedoCTaTHICTb AoKasiB Ansa NIATBEPOKEHHA 4
CMPOCTYBaHHS OOBWHYBaYEHHS; TakMM BUCHOBOK
He 3aBXaW O3Hayae, WO OOBUHyBa4yeHHs 6yno
3aBigoOMO HenpaBAUBUM.

3axoau OuCUMNNIHAPHOrO CTATHEHHA —
obmexxyBarnbHi 3axoamu (caHkuii), Lo
3actocoBytoTbcss  PoHOOM 3a pesynbTaTamu
po3cnigyBaHHA OO0 ocobu, sKka  BYMHMNA
nopyweHHsa uiei  [lMonitukn, abo 6Gynu 6
3aCTOCOBaHi y pasi NiaTBepmXEHHs MOPYLUEHHS
nicns 3aBepLUeHHst cniBnpayi Takoi ocobu 3
doHaom.

lll. META TA 3ABOAHHA NOJNITUKKU

3.1. Meta lMonitTukn — 3abe3neunTtn 6GesnevHe,
JOBipnNMBe Ta BigKpuTe cepefosuvlle  Ans
Komangn ®oHay, 6GeHedidiapiB Ta  iHWKX
OOTUYHUX  CTOpPIH, BifbHe Big4 ycix dopm
ANCKpUMiHaUii, 3ansikyBaHHs, CeKcyarbHUX
AomaraHb, CekcyarbHOI ekcnnyaTauil Ta Hapyru.
Komanga ®oHay 3o060B'a3aHa noBogutucs 3
iHLLMMW 3 TiOHICTIO, BBIYNMBICTIO Ta NMoBarow, Ha
3acagax piBHUX MOXITMBOCTEN.

3.2. 3aBgaHHs MNoniTuku:

. BNpOBaguTH NoNITUKY abcontoTHOI
HeTepnNMMOCTI 40 AUCKPpUMIHALUIl, AoMaraHb Ta
CEH i 3abesneuntn, wob poni, 0boB'a3kM Ta
OuiKyBaHi CTaHO4apTU MoBediHkn Oynu Bigomi
BCih KomaHai ®oHay;

+ 3abe3neunTM HaBYaHHA Ta IHPOPMYBaHHA
Komangn ®ongy wono npas, o6OB'sA3kiB Ta
noB'aA3aHux npouenyp i AOKYMEHTIB,;

* crnigkyBaTu 3a OOTPUMAHHAM  TpeTiMu
CTOPOHaMK, BKMOYHO 3  MNapTHepamu i
nigpsgHukamn,  npuHuunie — uiel  MNonitukuy,

Investigation — an analytical fact-finding process
involving the collection, analysis, and verification of
evidence to determine whether a violation of this
Policy or the law has occurred and, if confirmed, to
hold the responsible persons accountable.

Subject of the report/investigation — the person
whose conduct is the subject of a report or
investigation (the alleged offender).
Substantiated report — an official conclusion,
based on the results of an investigation, that there
is sufficient evidence confirming that an act of
discrimination, harassment, sexual exploitation, or
abuse has occurred.

Unsubstantiated report — an official conclusion,
based on the results of an investigation, that there
is insufficient evidence to confirm or refute the
allegation; such a conclusion does not always
mean that the allegation was knowingly false.

Disciplinary measures — restrictive measures
(sanctions) applied by the Fund, based on the
results of an investigation, against a person who
has violated this Policy, or that would be applied
should the violation be confirmed after that
person's engagement with the Fund has ended.

lll. PURPOSE AND OBJECTIVES OF THE
POLICY

3.1. The purpose of the Policy is to ensure a safe,
trusting, and open environment for the Fund Team,
beneficiaries, and other related parties, free from
all forms of discrimination, intimidation, sexual
harassment, sexual exploitation, and abuse. The
Fund Team is required to treat others with dignity,
courtesy, and respect, on the basis of equal
opportunity.

3.2. Objectives of the Policy:

* introduce a policy of absolute intolerance of
discrimination, harassment, and SEA, and
ensure that the roles, responsibilities, and
expected standards of conduct are known to the
entire Fund Team;

* provide training and information to the Fund
Team regarding their rights, duties, and related
procedures and documents;

* monitor compliance by third parties, including
partners and contractors, with the principles of
this Policy, in particular through the signing of
declarations or other documents (Appendix 2);
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30KpemMa LWISXOM MignucaHHa geknapauin um
iHWKMX gokymeHTiB (JoaaTtok 2);

* NPOCyBaTW HamnexXHi ctaHgapTy NOBEAiHKM Ha
PiBHI OpraHizauiiHMX nNpakTUK Ta MnocagoBuX
obos'saskie KomaHgn ®oHay;

* iHopmyBaTh OGeHediuiapiB, napTHepiB Ta
iHLIMX OOTMYHMX OCIO NpOo iXHi NpaBa Ta WNAXu
NnoAaHHs 3BEPHEHb;

+ 3abe3neuntn edekTMBHY W cnpaBeanvBy
npouenypy pos3rnagy 3BepHeHb Ta HasiBHICTb
KOMNETEHTHUX BignoBiganbHMX ocib (posginu
XI-XIll, QogaTok 3);

*  30iNCHIOBaATUM  pPerynsapHUin  MOHITOPUHI
pisnbHocTi doHAy Ha HasBHiCTbL 6Hap'epis,
NnoB'si3aHuX i3 BNpoBamXkeHHAM MoniTuku;

* 3abe3neunTn edpeKkTMBHY Npoueaypy nepesipkm
Komangn ®oHay, 30kpema TUX, XTO Mae
©esnocepeHin 4Ym onocepeakoBaHMM KOHTaKT i3
Bpa3nMBUMKU rpynamu (4iTbMW, BHYTPILIHbO
nepeMilieHmMmm ocobamu, noabMu 3
iHBanigHicTio TOLLO);

e cTBOPUTM Ta niaTpumyBatn 6esnedvHe
cepepoeuule, BinbHe Biga CEH, wnaxom
edekTMBHOi  poboTn i3 3anobiraHHsa Ta

pearyBaHHS Ha Taki BUMNAdKM K ycepeauHi
doHAay, Tak i B rpoMagax, e BiH npautoe.

IV. COEPA 3ACTOCYBAHHA NOJNITUKU

4.1. Ua MNonitnka nowmploeTsca Ha Bco KomaHay
®doHay, BKMWYHO 3 ocobamu 3 MOBHOK 4u
HEMNoOBHO 3aNHATICTIO, TUMYacoBNMU
npauiBHMKamMK, BOSIOHTEPAMU, KOHCYINbTaHTaMMu,
ycima niapsiaHnKkamm, 3aMOBHMKaMM Ta
napTHEPCLKMMM opraHisauisimu, o
cniBnpautooTb i3 PoHAOM Yy npoueci peanisauii
NPOEKTIB UM OpraHi3auiiHOl JiSiNbHOCTI, a TAKOX Ha
0CiD, sIKi NPsIMO 4M onocepeakoBaHO B3aEMOAII0Tb
i3 6eHedbibiapamn Big imeHi PoHay. KoxHa Taka

www.SAM.gov - unique entity ID
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» promote appropriate standards of conduct at the
level of organizational practices and the job
duties of the Fund Team;

« inform beneficiaries, partners, and other related
persons of their rights and ways to submit
reports;

* ensure an effective and fair procedure for
handling reports and the availability of
competent responsible persons (Sections Xl—
XIII, Appendix 3);

* conduct regular monitoring of the Fund's
activities for  barriers related to the
implementation of the Policy;

» ensure an effective vetting procedure for the
Fund Team, in particular those who have direct
or indirect contact with vulnerable groups
(children, internally displaced persons, persons
with disabilities, etc.);

» create and maintain a safe environment free
from SEA through effective prevention of, and
response to, such cases both within the Fund
and in the communities where it operates.

IV. SCOPE OF APPLICATION

4.1. This Policy applies to the entire Fund Team,
including full-time and part-time employees,
temporary staff, volunteers, consultants, all
contractors, clients, and partner organizations
cooperating with the Fund in the implementation of
projects or organizational activities, as well as to
persons who directly or indirectly interact with
beneficiaries on behalf of the Fund. Every such
person is entitled to protection under this Policy.

uuuuuuuuuuuuuuuuuuuuuuuuuu
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ocoba mMae nMpaBO Ha 3axUCT BIiAMNOBIOHO OO0 Ui€l
MNoniTukn.
4.2. lNMoniTMka 3aCTOCOBYETBHCA 00 BMNAAKiB, LUO
BiaOyBaloTbCsl Ha poboyomy Micui abo 3a moro
Mexamu, y pobounii i nosapoboumii yac, SKLWO
BOHM MOB'A3aHi 3 LIANbHICTIO YW  penyTauieto
doHay.
4.3. Cnuncok o3Hak (mani — [OuckpumiHaUinHi
03Hakw), wopao sikux Komanga doHay nparHe 6ytu
cBigoMoOK Ta 3anobiraTm  guCKpuMiHauii, €
HEBUYEPITHMM i BKIOYaE, 30Kpema:

* BiK;

e cTaTh;

* ceKkcyaribHa opieHTauis;

* reHgep, reHgepHa igeHTnyHictb abo cnocib

CaMOBUPaXEHHS;

* paca, eTHi4YHe YM HaLuioHarbHE MOXOMXKEHHS;

* peniris abo NepekoHaHHS;

* iHBanigHICTb YN MNOPYLUEHHSI CTaHy 300pOoB's, Y

ToMmy yucni BIJl-ctaTtyc;

* 0COBNMBOCTI Xap4yBaHHS;

* CTaTyC BHYTPILIHLO NepemieHol ocobu;

* yyacTb Yy BoeHHUX gisx, ATO/O0C;

* NONITUYHI NEPEKOHAHHS;

* MOB3,;

* 30BHILLHIN BUMMSAA;

* BariTHICTb abo 6aTbKiBCbKWUA CTaTYC;

* piBEHb 4OXOAY YM cTaTyCc 6Ee3NpUTYIbHOCTI;

* Ta iHLWIi O3HaKWu.
44. Yci y4vyaCHMKM MpoOLECiB, Ha  SKUX
nowmproetbes ug Monituka, — KomaHga doHay,
OeHediliapun, napTHepK Ta iHLWI 4OTMYHI 0COOM —
MaloTb PiBHI MpaBa Ha HeynepemKeHUn po3rnsg
3BEpPHEHb, PO3ChigyBaHHs Ta 3axXuUCT.

V. OCHOBHI NMPUHLUIMAN

5.1. ®doHO JOOTPUMYETLCA MNPUHLMMIB  PiIBHUX
MOXINUBOCTEN i MoBarn Ta YHUKAE OLiHIOBaHHSA
Komangn ®ongy, 6eHediuiapiB 4m iHWKX ocib Ha
OCHOBI Yy3aranlbHEHUX XapaKTepUCTUK rpynu, 0o
AKOI BOHM Hanexatb. CyBopo 3abopOHSAETbCS,
30Kpema:

* fii, NpaKTUKN Y Npoueaypu, Lo OOMEXYyHTb
JOoCTyn [0 npaueBnalTyBaHHA YU TigHOro
CTaBfeHHs1 Ha poboyomy MicLi;

o fOii, NpaKTUKN Y Npoueaypu, Lo OBMEXYyHTb
[OCTyn [0 pecypciB, AiANbHOCTI Yn pe3ynbTaTis
pisnbHocTi  PoHAOy, 30kpema  HebaXKaHHS
HagaBaTu nocnyrm 4um caboTyBaHHA Yy4yacTi
ocobu 4m rpynu ocib Yepes AUCKPUMIHALNHI
O3HaKy;

* ODMEeXeHHs1 npaB i MOXIMBOCTEN 0OcCobU 4mn
rpynu ocid nig Yac HarMmy, BU3HAYEHHS onnaTu

4.2. The Policy applies to cases occurring in or
outside the workplace, during and outside working
hours, where they are related to the Fund's
activities or reputation.

4.3. The list of characteristics (hereinafter —
Discrimination Grounds) that the Fund Team
strives to be mindful of and to prevent
discrimination against is non-exhaustive and
includes, in particular:

* age;

* sex;

« sexual orientation;

* gender, gender identity, or expression;

* race, ethnic, or national origin;

* religion or beliefs;

+ disability or health condition, including

status;

« dietary requirements;

« status as an internally displaced person;

« participation in hostilities, ATO/JFO;

» political beliefs;

* language;

* appearance;

* pregnancy or parental status;

* income level or homelessness status;

 and other characteristics.
4.4. All participants in the processes covered by

HIV

this Policy — the Fund Team, beneficiaries,
partners, and other related persons — have equal
rights to an impartial review of reports,

investigation, and protection.
V. GENERAL PRINCIPLES

5.1. The Fund adheres to the principles of equal
opportunity and respect and avoids evaluating the
Fund Team, beneficiaries, or other persons on the
basis of generalized characteristics of the group to
which they belong. In particular, the following is
strictly prohibited:

» actions, practices, or procedures that restrict
access to employment or dignified treatment in
the workplace;

* actions, practices, or procedures that restrict
access to the Fund's resources, activities, or
results, including refusal to provide services or
sabotage of the participation of a person or
group of persons due to discrimination grounds;

* restricting the rights and opportunities of a
person or group of persons during recruitment,
determination of remuneration, working
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npaui, ymoB pobOTU u4M 3BiNbHEHHS 4epes
HeoOb'eKTMBHI XxapaKkTepucTukn, 6e3 ypaxyBaHHs
KOMMNeTeHLin i BianoBigHOCTI nocaai;

* crnoBecHi obpasn, MPUHU3NMBI YN HEOOPEUHI
KOMeHTapi, BMCMIlOBaHHS, 3ansKyBaHHS,
00pasnuBi XXeCTn Yu iHLWi BOPOXi Ail, BUNHEHI Y
NPUCYTHOCTI ocobun abo nos3aoui, 3oKpema
TenegoHOM,  ENeKTPOHHOK  MOoWTo, VY
MeceHKepax Yn colianbHUX Mepexax;

* OEMOHCTpaLis abo po3MOBCIOAKEHHSA TEKCTIB,
300paxeHb 44 iHWKMX MmaTepianie, WO
NPUHWKYIOTb FOHICTb MIOAUHU YKM Tpynun niogen
3a OMCKPUMIHALINHOK O3HAKOHo;

* NMOLIKOOXXEHHS, 3HULLIEHHA Y/ HECaHKLIOHOBaHe
BMKOPWUCTAHHA ManHa, poboymx iHCTPYMEHTIB
4K 3acobiB yvacTi ocobu B gisnbHocTi PoHay, a
TaKoX YMUCHE HaOaHHSA HesKiCHUX nocnyr 3
METOK  3ansKyBaHHS, MPUHWKEHHA 4K
TaBpyBaHHS;

* HebaxaHi 4M HegopeuHi i3nyHi KOHTaKTW,
HacWNbCTBO, NepecrnigyBaHHA Ta 3andKkyBaHHS
Ha OCHOBI ANCKPUMIHALIMHNX O3HaK.

5.2. doHA OOTPUMYETLCS HYITbOBOI TONEPaHTHOCTI
ao CeKkcyanbHux  JomaraHb, ceKcyanbHol
ekcnnyaTauii Ta Hapyru. 3abopoHeHow €,
30Kpema, Taka noBeqiHKa:

* hisanyHi Hanagn, 3reanTyBaHHA, pO30ELLEHHS,
crnpobu BYMHEHHSA HacUNbCTBA CeKCyarbHOro
Xapaktepy abo norposu ue 3pobuTy;

* HaBMUCHA Y1 HEHaBMMUCHa hi3n4Ha noBeaiHka
CeKkcyarnbHOro xapaktepy: HebaxaHun O0TuK,
LUMNaHHA, nonneckyBaHHs ©e3 3rogn iHWOI
ocobu;

» BepbanbHi 4M BidyasnbHi HebaxaHi cekcyarbHi
npono3uuii abo iHWi KoOMeHTapi cekcyanbHOro
XapakTepy: XeCTu, 3BYKU, 3ayBalKeHHS, XapTu
LWoao CceKcyanbHOCTi, 30BHILUHBOro BUrNaay,
Tina um ogsary NOanHNY;

www.SAM.gov - unique entity ID
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conditions, or dismissal based on subjective
characteristics, without regard to competencies
and suitability for the position;

* verbal insults, humiliating or inappropriate
comments, mockery, intimidation, offensive
gestures, or other hostile acts committed in the
presence of a person or behind their back,
including by phone, email, messengers, or
social media;

* the display or distribution of texts, images, or
other materials that demean the dignity of a
person or group of persons based on a
discrimination ground;

» damage, destruction, or unauthorized use of
property, work tools, or means of a person's
participation in the Fund's activities, as well as
the deliberate provision of substandard services
with the intent to intimidate, humiliate, or
stigmatize;

* unwanted or inappropriate physical contact,
violence, harassment, and intimidation based
on discrimination grounds.

5.2. The Fund maintains zero tolerance for sexual
harassment, sexual exploitation, and abuse. In
particular, the following conduct is prohibited:

* physical assault, rape, molestation, attempts to
commit acts of a sexual nature, or threats to do
SO;

* intentional or unintentional physical conduct of
a sexual nature: unwanted touching, pinching,
or patting without the other person's consent;

* verbal or visual unwanted sexual advances or
other comments of a sexual nature: gestures,
sounds, remarks, or jokes about a person's
sexuality, appearance, body, or clothing;

« favourable treatment, or the promise thereof, in
exchange for acts of a sexual nature, including
inducement to sexual acts in exchange for

uuuuuuuuuuuu
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* COpuSaTMBE CTaBNeHHs abo  obiusiHka
CNpUATANBOrO CTaBreHHa B OOMiIH Ha gii
CEeKCyaribHOro xapakTepy, 30Kpema CroHYKaHHs
00 ceKkcyanbHWX Ain 3a  KOMMNeHcalito,
BMHAropody 4u AOMOMOry, LWO Hanexutb
beHediviapam;

* BXMTTA abo norpo3a BXUTTSM 3axogiB Yy
BiNOBIAb Ha HEraTUBHY peakLilo Ha cekcyaribHi
JOMaraHHs;

* cekcyanbHi obpasnuei nybnikadii, po3cnnaHHs
4K iHWEe NOoLUIMPEHHA MaTepianis NPUHN3NUBOIO
CEKCyarbHOro Yn NOpPHOrpadoivyHOro Xxapakrepy;

* KOPUCTYBaHHSA NOCHyramm KOMEpLINHOIo CeKcy;

* CceKkcyanbHi CTOCyHkM 3 ©GeHediuiapamu,
yfieHaMmn rpomag 4u iHwumMuM ocobamu, Lo
MOXYTb OTpumyBatM gonomory PoHagy i
I'PYHTYIOTbCA Ha HepiBHMX BigHOCWHaxX (AuvB.
Takox po3ain VII);

* OyOb-sIKMM CEeKCyanbHUN KOHTaKT 3 0coboto
BikoM 00 18 pokiB — He3anexHo Big 3rogn Ha
Len KOHTaKT Y1 NOMUITKOBOIO YSBNIEHHA MPO BiK
ocobn — € 3abopoHEHMM i TArHe 3a coboto
KpUMiHanbHy BiAnoBiganbHICTb.

5.3. MNputarHeHHs ocobu 3 KomanHgm doHay Ao
aucumnniHapHoi BiAnNoBIiAaNbLHOCTI 3@ NOPYLUEHHSA
uiei MNoniTnkn He BUKMOYaE Ti NPUTATHEHHS OO0
iHWKX  BMAIB  HOPUOMYMHOI  BiANOBIAANBHOCTI:
KpUMiHanbHOI, agMiHicTpaTUBHOT un
mMatepianbHoi.

VI. 3ANOBITAHHA CEH: BIABIP MEPCOHAIY,
HABYAHHSA TA OBI3HAHICTb

6.1. MNpocpinakTnka € K4YOBOK CKIa4oOBOK L€l
Monitukn. ®oHA 3acTOCOBYE YyTNUBWUIA Nigxig Ao
Binbopy KomaHam PoHay Ta iHWMX OCIO,
3anydeHnx 0o peanisauii NpoeEKTIB.

6.2. iz yac npoueaypu Bigbopy kaHanaat
NOBIAOMNSAETLCA NPO MOXMMBY MNEPEBIPKY LLOAO
CEH; B oronolueHHi Npo BakaHCito 3a3Ha4yaeTbCs
HyrbOBa TonepaHTHicTb PoHay go CEH.

6.3. Akwo woao kaHanagaTa HasBHa iHpopMaulis B
€OMHOMYy  OepXaBHOMY  peecTpi  Bunagkis
AOMALUHbOrO0 HacunbCcTBa Ta HacunbCTBa 3a
O3HaKow cTaTi, BiAOMOCTi NPO MNPUTATHEHHA 00
agMiHiCTpaTUBHOI um KpUMiHanbHoOI
Bi4MOBIZANbHOCTI 3a MpPaBOMOPYLUEHHS MNPOTH
BOnMi, YecTi, rigHOCTi YM cTaTeBoi cBoboaM ocobu,
abo npo 3BiNbHEHHS 3 MOMNepeaHix Micub poboTu
Yyepes HeeTUYHY NoBeiHKy woao 6eHediuiapis yn
koner, — ®oHA He 3anyyae Taky ocoby 0o poboTu,
napTHEPCTBA, BONIOHTEPCBLKOT YN iHLOT AisiNbHOCTI.
Akwo Taki daktu cTalTb BiAOMI Nicna novaTtky

compensation, reward, or assistance owed to
beneficiaries;

+ taking, or threatening to take, retaliatory
measures in response to a negative reaction to
sexual harassment;

« offensive sexual publications, mailings, or other
distribution of degrading sexual or pornographic
materials;

« the use of commercial sex services;

+ sexual relationships with beneficiaries,
community members, or other persons who may
receive assistance from the Fund and that are
based on unequal relations (see also Section
VIl);

» any sexual contact with a person under the age
of 18 — regardless of consent to such contact
or a mistaken belief as to the person's age — is
prohibited and entails criminal liability.

5.3. Holding a member of the Fund Team
disciplinarily liable for a violation of this Policy does
not preclude their being held liable under other
forms of legal responsibility:  criminal,
administrative, or civil.

VI. PREVENTION OF SEA: STAFF VETTING,
TRAINING AND AWARENESS

6.1. Prevention is a key component of this Policy.
The Fund applies a sensitive approach to the
selection of the Fund Team and other persons
involved in the implementation of projects.

6.2. During the selection procedure, a candidate is
informed of a possible SEA-related background
check; the vacancy announcement states the
Fund's zero tolerance for SEA.

6.3. Where information exists about a candidate in
the Unified State Register of Cases of Domestic
Violence and Gender-Based Violence, information
on being held administratively or criminally liable
for offenses against a person's will, honour, dignity,
or sexual freedom, or on dismissal from previous
employment due to unethical conduct towards
beneficiaries or colleagues — the Fund shall not
engage such a person in work, partnership,
volunteering, or other activities. Where such facts
become known after cooperation has begun, the
Fund shall terminate it once the facts are
confirmed.
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cniBnpadi, ®PoHa nNpunuMHSAe 1i 3a HaABHOCTI
niaTBEpAXEeHNX GOaKTiB.

6.4. ®oHa npoBoauTb perynspHe 006O0B'A3koBE
HaBYaHHS Ta nowwmptoe iHdopMaLiiHi maTepianu 3
nuTaHb 3anobiraHHs guckpumiHadii Ta CEH cepeg
Komangn ®ongy, OGeHediuiapiB i napTHepis,
30KpeMa i3 3any4yeHHAM BHYTPILLHIX NpauiBHUKIB,
30BHIiWWHIX ekcnepTiB  abo  cepTudikoBaHUX
nporpam areHuin OOH (Hanpuknag, FOHICED).
6.5. ®oHp iHdopmye Komangoy  doHay,
GeHediuiapiB i napTHepiB NpoO HasABHI KaHanu
nofdaHHA 3BEPHEHb LWOAO MOXMIUBUX iHLUWOEHTIB
Aanckpuminauii, gomarade Yn CEH (Jogatok 4).

VIl. CTOCYHKMU 3A 3rogoro

7.1. ®oHpO BM3HAE, WO MK 4dneHamun Komanam
doHAY MOXYTb BUHMKATN CTOCYHKM POMAHTUYHOIO
Ta/abo cekcyanbHOro xapakrepy 3a 3rogoto 060x
CTOpPiH. Taki CTOCYHKU € NOTEHLINHO HepiBHUMM,
Konu ogHa ocoba npsMO 4M OMNOCEPEKOBAHO
NiANOpsiAKOBaHa iHLWIN; KOHQMIKT iHTepeciB Moxe
BMHUKATXU HaBiTb ToAi, Konu obuasi ocodu
nepebyBaloTb Ha OQHOMY OpraHi3auinHOMY PiBHI.
7.2. BignosigHa ocoba 3 Komangu doHay
3060B'A3aHa HeramHo NnoBiOOMUTH
besnocepenHboro kepisHuka Ta HR-Bigain npo
iCHyBaHHA Takux BIiQHOCWH, 30Kpema nig 4ac
npunoMmy Ha pobOoTy MNOTEHUINHOro 4neHa
Komangu ®oHay. HenosigoMneHHsi Npo CTOCYHKM
MoXe npu3BecTH no ancumnniHapHoi
BiANOBIganNbHOCTI.

7.3. YneHam KomaHgm oHay 3abopoHEHO
yXBaroBaTU PilLEHHS, LLO BNNBAOTb Ha KagpoBi
3MiHK, po3mMmip onnaTtu, poboui 3aBgaHHS uun
3aTBEpPIKEHHST 3BiTiB iHLWOI ocobn 3 KomaHau
®oHay, 3 AKOK BOHU MarTb POAUHHI, POMAHTUYHI
4K cekcyarnbHi CTOCYHKW. beanocepenHin KepiBHUK

www.SAM.gov - unique entity ID
- EQ98UV8BF1WT73

6.4. The Fund conducts regular mandatory training
and disseminates informational materials on
preventing discrimination and SEA among the
Fund Team, beneficiaries, and partners, including
by engaging internal staff, external experts, or
certified programs of UN agencies (e.g., UNICEF).

6.5. The Fund informs the Fund Team,
beneficiaries, and partners about the available
channels for submitting reports of possible
incidents of discrimination, harassment, or SEA
(Appendix 4).

VII. CONSENSUAL RELATIONSHIPS

7.1. The Fund acknowledges that romantic and/or
sexual relationships may arise between members
of the Fund Team by mutual consent. Such
relationships are potentially unequal where one
person is directly or indirectly subordinate to
another; a conflict of interest may arise even where
both persons hold the same organizational level.

7.2. The relevant member of the Fund Team must
immediately notify their direct supervisor and the
HR department of the existence of such a
relationship, including with respect to a prospective
member of the Fund Team during recruitment.
Failure to report the relationship may result in
disciplinary liability.

7.3. Members of the Fund Team are prohibited
from making decisions affecting personnel
changes, remuneration, work assignments, or the
approval of reports of another member of the Fund
Team with whom they have a family, romantic, or
sexual relationship. The direct supervisor and the

uuuuuuuuuuuuuuuuuuuuuuuuuu

uuuuuuuuuuuuuuuuuuuuuuuuuuuuuu
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Ta HR-Bigaoin BXmBawTb KagpoBUX 3axoAiB
(nepeBeneHHs, 3MiHa nignopsaKyBaHHA,
OOCTPOKOBE pO3ipBaHHA [OOroBopy TOWO) And
YCYHEHHS MOTEHLINHOrO BMMMBY TakKUX CTOCYHKIB

Ha poboui 3000B'A3aHHA Ta  MOTEHUINHOI
yrnepeoKeHoCTi.
7.4. 3abopoHeHMMM  BU3HaOTbCA  Oyab-sKi

POMaHTUYHI  YM  CceKcyarnbHi  CTOCYHKM 3
OeHediliapamn, uYneHamu rpomag Yu iHWUMK
ocobamu, WO MOXyTb OTpUMyBaTW AOMNOMOry
doHay, OcCKiNbKW BOHM nigpvBaloTb AOBIpY [0
rymaHiTapHoi AianbHOCTi Ta 1i 4o6poyecHicTb.
Ocobwn, ski MawTb POAWHHI, POMaHTUYHI 4u
ceKcyanbHi CTOCYHKM 3 BeHedpiuiapoM, He MOXyTb
OyTn ogHo4vacHo B KomaHai ®oHay 11 3000B'A3aHi
HeramHo noeigomMuTK Npo uUe 6eanocepeHLOro
KepisHuka Ta HR-Bigain.

7.5. Byab-SKi CTOCYHKM, 30Kpema 3a hopmarbHOl
3roau, 3 aiteMn oo 18 pokiB € 3abopoHeHUMM Ta
TArHYTb 32 CO60I0 KPMMIHanNbHY BiANOBiAaNbHICTb.

VIIIl. NIPOTUAIA HI/IQKPI/IMIHALI,I'I' TA
NIATPUMKA NIOAEWN, AKI XUBYTb 3
BI/CHIA

8.1. Y mexax uiei MNMonitukn ®oHp 3abeanevye
3anobiraHHa AMCKpUMiHaUIT Nogen, AKi XKMBYTb 3
BUI/CHIA (mani — BlJl-ctatyc), Ha OCHOBI
NPUHLUUNIB PIBHOCTI, 'YMaHHOCTI Ta noBaru 4o rnpas
noguHn,  kepyroumnce  KoHctutyuieto  YKpaiHw,
3akoHoMm YKpaiHu «lpo 3anobiraHHs
3axBoptoBaHH Ha CHIL Ta couianbHuM 3axuct
HaceneHHa», Pekomenpauieto MOIT Ne 200 Ta
ctaHgaptamm OOH.

8.2. [Ina 3ab6e3neyeHHs PiBHUX MOXIUBOCTEN i
3anobiraHHa auckpuMinauii nogen 3 BIJI/CHIL
doHAa peanisye Taki 3axoau:

* YCi Ka[POBI PiLLIEHHSA I'PYHTYIOTLCSA BUKITHOYHO Ha
NPodeCiMHNX  SIKOCTAX,  KOMMNETeHUiax i
pesynbTatax pobotu; Oyab-aki  gil  um
BMCNOBMIOBAHHS, LLLO MOXYTb By TV CNpUAHATI SK
OVNCKpUMIHaLiAHI 3a BlJl-cTtaTycom,
BBaXalOTbCH MOpPYLUEeHHsAM uiei [lonitukn Ta
Kogekcy etukn doHAay;

. doHg He Jonyckae BigMOBMU y
npaueBnawTyBaHHi, 3BiNbHEHHS YN OOMEXEHHS
npas Yepes BlJ1-ctatyc; TMM4yacoBa BigCyTHICTb
Ha poboTi y 3B'A3KY 3 NiKyBaHHSM 4/ OOMMSAOM
3a Onusbkoto  nwoguHoo 3 BIJI/CHIO
po3rnagacTbCa Ha 3aranbHUX nigctaBax, §K i
iHLWWIi BMNagKW, NoB'a3aHi 3i 300poB'aM;

« ®oHO cnpuse [JocTyny npaudiBHUKIB - 0
MEOUYHUX | MNCUXOMOrNYHUX KOHCynbTauin y

HR department shall take personnel measures
(reassignment, change of subordination, early
termination of the contract, etc.) to eliminate the
potential influence of such relationships on work
obligations and potential bias.

7.4. Any romantic or sexual relationships with
beneficiaries, community members, or other
persons who may receive assistance from the
Fund are prohibited, as they undermine trust in,
and the integrity of, humanitarian work. Persons
who have a family, romantic, or sexual relationship
with a beneficiary may not simultaneously be part
of the Fund Team and must immediately notify
their direct supervisor and the HR department.

7.5. Any relationship, including a consensual one,
with a child under the age of 18 is prohibited and
entails criminal liability.

VIil. COMBATING DISCRIMINATION AND
SUPPORTING PEOPLE LIVING WITH HIV/AIDS

8.1. Within the framework of this Policy, the Fund
ensures the prevention of discrimination against
people living with HIV/AIDS (hereinafter — HIV
status), based on the principles of equality,
humanity, and respect for human rights, guided by
the Constitution of Ukraine, the Law of Ukraine "On
Prevention of AIDS and Social Protection of the
Population", ILO Recommendation No. 200, and
UN standards.

8.2. To ensure equal opportunities and prevent
discrimination against people with HIV/AIDS, the
Fund implements the following measures:

+ all personnel decisions are based exclusively on
professional qualities, competencies, and work
results; any actions or statements that may be
perceived as discriminatory on the basis of HIV
status are considered a violation of this Policy
and the Fund's Code of Ethics;

« the Fund does not permit refusal of
employment, dismissal, or restriction of rights
due to HIV status; temporary absence from work
due to treatment or care for a close person with
HIV/AIDS is treated on general grounds, as with
other health-related cases;

+ the Fund facilitates employees' access to
medical and psychological consultations in a
safe and confidential manner, within the limits of
available partnerships and resources;
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©e3neyHnin Ta KoHGIgeHUIHMIA Ccnocib, y Mmexax
HasiBHUX NAPTHEPCTB i pecypciB;

* ®oHO npoBOAUTb perynsapHi iHpopmauinHi
3axogu wono  npocdpinaktukm  BI/CHIA,
CydacHMUX MeTogiB JiKyBaHHS Ta eTUYHOI
B3aemMogii 3 niogbmu, Aki kusyTb 3 BIJl, ans
dopMyBaHHs1 NOiHOOPMOBAHOI 11 TONEPaHTHOI
po60o40i KyNbTypY;

* MpauiBHUKM MalOTb JOCTyn OO nepeBipeHol
iHbopMmauii, NyHKTIB 6e30nnaTHOro TeCcTyBaHHA
Ta KOHCYNbTaUiMHUX LIEHTPIB; y4acTb Yy Takux
3axogax € 4OOPOBINbHOW M KOHAIAEHUIAHOL;

* y po6oTi 3 beHediuiapamm PoHA AOTPUMYETHCS
TMX caMux MNPUHUMNIB noBaru, pPiBHOCTI Ta
KOHpigeHUinHOCTI; ocobu, €Ki XMBYTb 3
BIJ1/CHIO, oTpymytoTb 4ONOMOrY 1 NOCYrn Ha
PiBHUX yMOBaXx; Oyab-sKuin nposiB
yrnepeaxeHoro CTaBfieHHS YM PO3rofOLLEHHS
iHdopMauii Npo cTaH 340poB's OeHediuiapa €
nopyLueHHAM uiei MNonituku.

8.3. Y pasi npossie auckpumiHauii 3a BIJI-
CTaTyCOM, PO3rofiOLWEHHA NEePCOHanbHUX AaHUX
YN TMOPYLUEHHA MpaBa Ha piBHE CTaBMEHHS,
npauisHmk 4m OeHedidiap MoXxe 3BepHyTUCA
Bi4MOBIAHO 40 NMpoLeaypu, BU3HAYEHOT posginamm
XI=XII uiei Monitnkn Ta Jogatkom 3.

IX. BIANOBIAAJIbHI OCOBU TA OPTAHU
YNPABJIIHHA ®OHAOY

9.1. Oupektop PoHAay BignoBigae 3a BU3HAYEHHS
MeTOoAiB Ta  IHCTPYMEHTIB  KOHTPOSIO,  SKi
003BOSIAITb edEeKTUBHO 3anobiratn
AuckpuMiHauii, gomaraHHsam Tta CEH, a Takox

3abe3nevyloTb  CBOEYacHe iX  BUKPUTTH, i
npusHavae KomnnaeHc MeHexKepa
(YnoBHOBaxeHy ocoby).

9.2. KomnnaeHc wmeHepxkep (YNOBHOBaXeHa

ocoba) BignoBigae 3a MOHITOPUHI BUKOHAHHSA L€l

www.SAM.gov - unique entity ID
- EQ98UV8BF1WT73

* the Fund conducts regular informational
activities on HIV/AIDS prevention, modern
treatment methods, and ethical interaction with
people living with HIV, to build an informed and
tolerant working culture;

» employees have access to verified information,
free testing points, and counselling centers;
participation in such activities is voluntary and
confidential;

« in working with beneficiaries, the Fund adheres
to the same principles of respect, equality, and
confidentiality; people living with HIV/AIDS
receive assistance and services on an equal
basis; any manifestation of biased treatment or
disclosure of a beneficiary's health information
constitutes a violation of this Policy.

8.3. In the event of discrimination on the basis of
HIV status, disclosure of personal data, or violation
of the right to equal treatment, an employee or
beneficiary may file a report in accordance with the
procedure set out in Sections XI-XII of this Policy
and Appendix 3.

IX. RESPONSIBLE PERSONS AND
GOVERNING BODIES OF THE FUND

9.1. The Director of the Fund is responsible for
determining the methods and control tools that
allow effective prevention of discrimination,
harassment, and SEA, and ensure their timely
detection, and appoints the Compliance Manager
(Authorized Person).

9.2. The Compliance Manager (Authorized
Person) is responsible for monitoring compliance
with this Policy, exercises oversight, processes

uuuuuuuuuuuuuuuuuuuuuuuuuu
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MoniTukn, 30iNCHI0E KOHTPOMb, OMpaLboBYE AaHi,
Mae goctyn Ao iHdopmauii npo Oyab-ski
NOPYLLEHHS, Hece BignoBiganbHiCTb 3a
peecTpauito W nopanbwy 06pobKy ckapr Ta
KoopAuHauito po3acnigyBaHb, Kepyruncob
dyHKLiOHaNbHUMK 0BO0B'A3KaMK, BU3HAYEHUMU Y
Oopatky 1.

9.3. KepiBHUKH nporpam, NPOEKTIB,
dyHKUiOHaNbHUX BigAinie i perioHanbHUX odgicis, a
TakoXX MeHegkep 3 nepcoHany 3000B'A3aHi
O3HaNMOMUTM  NIANOPSIAKOBAHMX 1M OCiO i3
NOTEHUiMHO  HebesneyHnmm  cuTyauigamm Ta
MOXINUBUMMK BUNagkaMmm guckpuminauii un CEH,
WO MOXYTb BUHWKHYTM Yy cdepi  IXHbOI
BignoBiganbHOCTI, a came:

* MeHeXep 3 nepcoHany BignoBigae 3a
O3HaNoOMMeHHA HoBUX uneHiB KomaHan ®oHay
Ta noB'A3aHMX ocidb 3 uieto [MoniTukow i
nignucaHHsa 3060B's3aHHSA LWoAo it JOTPUMaHHS
(Jopatok 2);

* KEPIBHUKKN Mporpam i NPOEKTIB BignNoBigalTb 3a
O3HaNOMIEHHS YneHiB KomMaHam 3
Bi4MOBIAANbHICTIO Nig4 Yac BUKOHAHHS MPOEKTY
4YM Nporpamu, 3oKkpema nepioguyHi iIHCTpyKTaxi
Ans TUX, XTo npautoe 3 beHediliapamu;

* KepiBHWKM perioHanbHMUX odiciB BignosigaloTb
3a 03HarioMneHHsa 6eHediuiapis 3 npouenyporo
noaaHHs 3BepHeHb (Joaatok 3, JoaaTok 4);

» KomnnaeHc meHepxkep (YnoBHoBaxeHa ocoba)
BiAMNOBIAAa€e 3a MOHITOPUHI BUKOHaHHS MoniTtukn,
peecTpauito 1 noganblly o6pobKy ckapr.

9.4. MNutaHHs, noB'aA3aHi 3 npoTugieto
anckpumiHauii, gomaraHHsm Ta CEH, moxytb
BUHOCUTUCS Mpe3naeHTom/OMpekTopom Ha
po3rnag Harnagosoi pagu ®oHay, ska 34iNcHIoE
3arafnbHM  Harnsg 3a  ynpaeniHHAM  PoHOOoM
3rigHo 3i CtaTtyTom.

X. 30B0B'I3AHHSA ®OHAY LOAO __
BUSIBNEHHS TA MPOTUAIT AMCKPUMIHALIL,
[OMATAHHSIM TA CEH

10.1. ®doHg 3000B'A3yeTbCA  CBOEYaCHO i
CUCTEMATMYHO BUSABNATU Ta BXMBATU 3axodiB
OO0 MOTEHUINHOT abo haKkTUYHOT ANCKPUMIHALLT,
pomaraHb Y CEH 3 6oky Komangun ®oHgy. Y pasi
OTPUMaHHSI CKaprm Ha HEMNPUWHSTHY MOBEAIHKY
npauiBHMKa MUTaHHA po3rnagaetbcss PoHaoM
CBOEYaCHO, 3 ypaxyBaHHAM BigNoBiAHMUX (PAKTIB i
obcCTaBvH, 3a MpPOLEedypol, BM3HAYEHOW Y
Hopatky 3.

10.2. ®oHO MOXe iHiUitoBaTU po3crigyBaHHA
nosediHkn KomaHan doHay, sika NOpyLUYeE KepiBHI

data, has access to information on any violations,
is responsible for registering and further
processing complaints and coordinating
investigations, guided by the functional duties set
out in Appendix 1.

9.3. Heads of programs, projects, functional
departments, and regional offices, as well as the
HR manager, are required to familiarize their
subordinates with potentially dangerous situations
and possible cases of discrimination or SEA that
may arise within their area of responsibility,
namely:

* the HR manager is responsible for familiarizing
new members of the Fund Team and related
persons with this Policy and for the signing of
the Commitment to Comply with it (Appendix 2);

* program and project managers are responsible
for familiarizing team members with their
responsibilities during the implementation of a
project or program, including periodic briefings
for those working with beneficiaries;

* regional office managers are responsible for
familiarizing beneficiaries with the reporting
procedure (Appendix 3, Appendix 4);

» the Compliance Manager (Authorized Person)
is responsible for monitoring compliance with
the Policy and registering and further
processing complaints.

9.4. Matters related to combating discrimination,
harassment, and SEA may be referred by the
President/Director for consideration by the Fund's
Supervisory Board, which exercises general
oversight of the Fund's governance in accordance
with the Charter.

X. THE FUND'S OBLIGATIONS TO DETECT
AND COMBAT DISCRIMINATION,
HARASSMENT, AND SEA

10.1. The Fund undertakes to detect in a timely
and systematic manner, and to take action
regarding, potential or actual discrimination,
harassment, or SEA by the Fund Team. Where a
complaint about unacceptable conduct by an
employee is received, the matter shall be reviewed
by the Fund in a timely manner, taking into account
the relevant facts and circumstances, under the
procedure set out in Appendix 3.

10.2. The Fund may initiate an investigation into
conduct of the Fund Team that violates the guiding
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npuHUUNKU uiei MNoniTnkn, HaBeiTb 3a BiACYTHOCTI
odilifHOI ckapru.

XIl. 3060B'A3AHHA 3 AOTPUMAHHA
NPOLEAYPU NOOAHHA 3BEPHEHD

11.1. doHg  3060B'A3yeTbca  3abesnevunTu
edeKTMBHI Ta cnpaBeanusi npaswuna nogaHHS |
po3rnagy  3BEpPHEeHb  WOAO  AUCKPUMIHALIT,
agomaraHb um CEH Ta ix cuctemHui nepernsa,
Kepytounch lNpouenyporo posrnagy 3BepHeHb Ta
npoBefeHHs po3crnigyBaHHa (JogaTok 3), a Takox
YWHHUM 32aKOHOLABCTBOM YKpaiHU.
11.2. MNpouenypa po3rnsagy 3BepHeHb Mae ByTu
OOCTYMHOK [Ansl BCiX, XTO OyOb-sIKUM YMHOM
B3aemogic 3 PoHaom.
11.3. Npo nopyLeHHs MOXHa NOBIJOMUTU TakKUMU
KaHanamu:
® OBidAOMIIEHHSA/3asBa Ha iM'a [upekTtopa
®oHAy (EeNEeKTPOHHWUIA NIUCT Yn 3BUYANHUI
nnCT);
e 3acobu KOMyHiKauil couianbHUX Mepex
Facebook, Twitter, LinkedIn Ta pgopaTku
Viber, WhatsApp, Messenger;

® 3a [JOnOMOrow [A3BiHKIB Ha HoMep
+380980961396
® Ha €IeKTPOHHY agpecy
co.icdf.ukraine@gmail.com
® 4yepe3s (opmy  3BOPOTHOMO  3B’A3KY
oqilinHOI Be6-CTOPIHKM doHay
(http://coicdf.orq)
11.4. doHg 3abesnevye  PyHKUIOHYBaHHSA

npouenyp CBOEYACHOrO pO3rnsgy 3BEPHEHb,
BKIHOYHO 3 HEraHMM BiACTOPOHEHHSIM NMOBIPHOTO
nopywHuka Big Oyab-akoi  AiGnbHOCTI, WO
OesnocepedHbO  BMAIMBAE Ha  MOTEHUMHOro
NOCTpPaXdanoro YmM CKapXKHMKa, OO MOBHOMO
3aBEpPLLEHHS po3cnigyBaHHS.

www.SAM.gov - unique entity ID
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principles of this Policy even in the absence of a
formal complaint.

XI. OBLIGATIONS TO COMPLY WITH THE
REPORTING PROCEDURE

11.1. The Fund undertakes to ensure effective and
fair rules for submitting and reviewing reports of
discrimination, harassment, or SEA and their
systematic review, guided by the Procedure for
Reviewing Reports and Conducting Investigations
(Appendix 3), as well as the applicable legislation
of Ukraine.

11.2. The reporting procedure must be accessible
to everyone who interacts with the Fund in any
way.

11.3. Violations may be reported via the following
channels:

e report/statement addressed to the
Director of the Fund (by email or regular
mail);

e social media communication tools
Facebook, Twitter, LinkedIln and Viber,
WhatsApp, Messenger applications;

e by calling +380980961396

® by email to co.icdf.ukraine@gmail.com.

e via the feedback form on the Fund’s
official website (http://coicdf.org)

11.4. The Fund ensures the functioning of
procedures for the timely review of reports,
including the immediate suspension of the alleged
offender from any activity that directly affects the
potential survivor or complainant, until the
investigation is fully completed.

uuuuuuuuuuuu
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Xll. PO3CNIAYBAHHA TA 3BEPEXEHHA
KOH®IAEHUIMHOCTI

12.1. Axkwo ocoba 3 KomaHan doHay abo iHwa
ocoba Ma€e 3aHEMOKOEHHS, YYTKM, NiZO3pn 4m
Aokasu LWoao anckpumiHadii, gomaraHb abo CEH,
abo cTana cBigKOM NOTEHLUINHOI Y/ NPSAMOI LUKOAW
3 6oky ocobm 3 KomanHau DoHay 4m TpeTboi
CTOPOHMU, wo odiuinHo uynm  HeodilinHO
npeactaensie ®oHO, BoHa MNOBIOOMIMSAE NpPoO Le
yepe3 KaHanw, 3asHadeHi y nyHkTi 11.3, 3a
dopmoto [logatka 4.

12.2. Yci 3BepHEHHA € KOHQIgeHUiHMMK Ta
OnNpaubOBYOTbCA 3 AOTPUMAHHAM BMMOT LLOAO
30epexeHHs iHopmaLii BignoBiAHO A0 YMHHOrO
3akoHoaaBcTBa Ta uiei MNonitukn. He nisHiwe Hix
3a 72 rogMHXn 3 MOMEHTY  OTpPUMMaHHS
NOBiAOMNEHHS KomnnaeHc MeHexXep
(YnoBHoBaxeHa ocoba) po3rnsgaae 3BepHEHHS Ta
3B'A3yETbCA 3 MOCTpaxganow ocobow and
NiATBEPIKEHHA  OTPUMAHHA  ckaprn.  SAKWwo
3BEpPHEHHA cTocyeTbea [dupektopa PoHay, moro
y4yacTb y pPO3ChigyBaHHI 4YM yXBareHHi pileHb
BMKITIOHMAETBLCS, a 4O PO3CNigyBaHHA 3anyyaeTbca

He3zanexHa opraHisauias abo npencraBHUK
OOHopa.

12.3. MNMoctpaxpanum 3abe3nevyeTbcs 4OCTYN OO
jornomoru ogpasy nicns OTPUMaHHS
noBigoMneHHa abo npoTaroMm 72 roguH 3
ypaxyBaHHAM  ixHiX notpe6 i nobaxaHb,

He3anexHo Big TOro, YM yxBarieHo PilLEHHSA Mpo
NPoBeAEHHSA PO3CrigyBaHHA, Ta He3anexHo Bif
Moro craTycy um pesynbTatiB. [0na oTpuUMaHHs
AocTyny OO  AOnoOMOrn  noctpaxgani  He
3000B'A3aHi Opatm y4vacTb Yy poO3CrigyBaHHI,

ideHTUiKyBaTM  MOpYLLUHMKA Y4  OOBOOMUTU
OOCTOBIPHICTb 3asiBMW.

12.4. 3a noTtpebm KomnnaeHc meHemxep
(YnoBHOBakeHa ocoba) iHiUitoE  CTBOPEHHSsI

TMMYacoBOI KOMICIii 3 po3cnigyBaHHsa y cknagi He
MEHLWEe TpbOX OCI6, AOTPUMYKYUCL MNPUHLMNY
BiOCYTHOCTI KOHCMIKTY iHTepeciB y ii 4neHiB.
Komicia pospobnse nnaH poscnigyBaHHA Ta
YNpaBniHHA puU3nKamMn, SKUN 3aTBEPLKYETLCSA
MpesnaeHTom/OupekTopom i MOXe
nepernagaTvcs B Xo4i po3cnigyBaHHS.
12.5. PoscnigyBaHHa mae OyTu 3aBeplUEHE He
nisHiwe Hixx 3a 30 kaneHgapHWX OHIB 3 MOMEHTY
OTPUMaHHS 3BEPHEHHS.
12.6. IMig yac 360py AoKkasiB AOTPUMYKOTLCS Taki
npasuna:
* iHbopMaLis 36upaeTbeCs NULLE B TiK Mipi, B SKIR
BOHa CTOCYETbCS €NeMeHTIB Ccrpasu; He
aonyckaeTbcsl 36ip YUM BMKOPUCTAHHS LOKas3iB,

XIl. INVESTIGATION AND PRESERVATION OF
CONFIDENTIALITY

12.1. Where a member of the Fund Team or
another person has concerns, rumours,
suspicions, or evidence regarding discrimination,
harassment, or SEA, or has witnessed potential or
direct harm caused by a member of the Fund Team
or a third party officially or unofficially representing
the Fund, they shall report it via the channels
specified in clause 11.3, using the form in
Appendix 4.

12.2. All reports are confidential and are processed
in compliance with information protection
requirements under applicable legislation and this
Policy. No later than 72 hours from receipt of the
report, the Compliance Manager (Authorized
Person) shall review the report and contact the
survivor to confirm receipt of the complaint. Where
the report concerns the President/Director of the
Fund, their participation in the investigation or
decision-making is excluded, and an independent
organization or donor representative shall be
engaged in the investigation.

12.3. Survivors are provided with access to
assistance immediately upon receipt of the report
or within 72 hours, taking into account their needs
and wishes, regardless of whether a decision to
investigate has been made and regardless of its
status or outcome. To access assistance,
survivors are not required to participate in the
investigation, identify the offender, or prove the
veracity of the statement.

12.4. Where necessary, the Compliance Manager
(Authorized Person)  shall initiate  the
establishment of a temporary investigation
commission of at least three persons, ensuring the
absence of a conflict of interest among its
members. The commission shall develop an
investigation and risk-management plan, which
shall be approved by the President/Director and
may be revised during the investigation.
12.5. The investigation must be completed no later
than 30 calendar days from the date the report was
received.
12.6. The following rules apply to the collection of
evidence:
* information is collected only to the extent it
relates to the elements of the case; the
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WO CcToCcyloTbCA nonepenHboi
aKTUBHOCTI NocTpaxaarnoi ocobu;

* OMUTYBaHHA AiTeh AK noctpaxganux abo
CBiOKiB  MpoBOAMUTBCSA  NuWEe 3a  BKpau
HeoOXiAHOCTI, 3a HasABHOCTI MMWCbMOBOI 3roau
opHoro 3 6aTbkiB abo 3aKOHHOrO NPeACTaBHUKA,
axiBuemMm 3 BigNoBigHOK MIOrOTOBKOK Ta B
NPUCYTHOCTI CynpoBigHOI ocobun ans nigTpuMKn
ONTVHKW; 32 MOXITMBOCTI nMepeBara HagaeTbCs
3060py AokasiB 3 IHLWKNX JXepert;

* OMUTYBaHHS MOCTpaxaganux ocib npoBoaATb
daxisui 3 BIANOBIAHOK NiArOTOBKOK ANS
po6otn 3  ocobamu, Wo  nepexunu
TpaBMaTUYHUM [OCBi4; MOBTOPHI ONUTYBaHHSA
OAHIET  Tiei camoi ocobu cnig yHukaTtn 3aans
3anobiraHHs peTpaBmaTu3adii  (OPiEHTOBHUIA
NpoTOKON onuTyBaHHsA — [logaTok 8).

12.7. 3a pesynbTaTamu po3cnigyBaHHSA

KomnnaeHc meHepxep (YnoBHoBaxeHa ocoba)

roTye OAVH i3 TaKnX BUCHOBKIB: (a) 0OBUHYBaY€HHS

NiATBEPAXKYETbCA  HasgBHMMW  gokasamu;  (b)

06BWHYBaYeHHA He NiOTBEPIKYETbCA HasBHUMU
AoKasamu; (c) 06BUHYBaYEHHS He
nigTBEPAXYETLCA Yepe3 HeLOoCTaTHICTb [JO0Kas3iB

(3acTocoByeETbCA nNULIE Micnst BUYeprnaHHs BCiX

MOXNUMBUX 3axogdiB 3i 30opy gokasie). 3BiT npo

po3acnigyBaHHs (dbopma — [JogaTok 6) nogaetbcs

Ha 3aTBepokeHHs [Oupektopy doHay W €

KOHIAEHUINHMM OOKYMEHTOM; TEKCT 3BiTy He

po3KpMBaE iM'd YW iHWI igeHTudIKauinHi gaHi
CKapXXHUKA.

12.8. VMOBIipHMIA MNOPYWHWMK Mae npaso 6yTu
NoiHHPOPMOBaHUM npo pesynbTtaTtu
po3CnigyBaHHs, O3HANOMWUTUCHA 3 BUCHOBKaMu
3BiTY (3 aHOHiIMI3aUie gaHMX nocTpaxganux) Ta
HagaTM MNUCbMOBI Y4M  YCHi MOSICHEHHA OO
yXBarneHHs OCTaTO4YHOrO piLLEeHHS npo
avcumnniHapHi 3axoguw.

CeKkcyarnbHol

www.SAM.gov - unique entity ID
- EQ98UV8BF1WT73

collection or use of evidence relating to the
survivor's prior sexual activity is not permitted,;

* interviews of children as survivors or witnesses
are conducted only where strictly necessary,
with the written consent of a parent or legal
representative, by a specialist with appropriate
training, and in the presence of a support person
for the child; where possible, preference is given
to gathering evidence from other sources;

* interviews of survivors are conducted by
specialists with appropriate training in working
with persons who have experienced trauma;
repeated interviews of the same person should
be avoided to prevent re-traumatization (an
indicative interview protocol is provided in
Appendix 8).

12.7. Based on the results of the investigation, the
Compliance Manager (Authorized Person) shall
prepare one of the following conclusions: (a) the
allegation is substantiated by the available
evidence; (b) the allegation is not substantiated by
the available evidence; (c) the allegation is not
substantiated due to insufficient evidence (applied

only after all possible evidence-gathering
measures have been exhausted). The
investigation report (form — Appendix 6) is

submitted for approval to the Director of the Fund
and is a confidential document; the text of the
report shall not disclose the name or other
identifying data of the complainant.

12.8. The alleged offender has the right to be
informed of the results of the investigation, to
review the report's findings (with anonymization of
survivor data), and to provide written or oral
explanations before a final decision on disciplinary
measures is made.

uuuuuuuuuuuuuuuuuuuuuuuuuu
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12.9. byaob-aki  BusBMEHi  3BEepHEHHS  Npo
CeKcyarsibHi AoMaraHHsa 4y Hapyry wogo Aiten ao
18 pokiB 3060B'a3y0oTb KomnnaeHc meHemxepa
(YnoBHOBaxeHy  ocoby) npotarom  gobwu
noBigOMNTN NPO (PaKT 3BEPHEHHS OO MiCueBUX
NPaBOOXOPOHHUX OpraHiB Ta cny0bu y cnpasax
[iTen, a Takox KepiBHULTBO PoHAY.

12.10. Ckap>XHuKK Ta nocTpaxaani MatTb NpaBo
oTpuMyBaTW iHGOpPMaLilo Npo Xig i pesynbtaty
po3rnsay CBOEI CMpaBW, SIKWO BOHWU 3anuluivnu
KOHTaKTHi aaHi. PoHp 36epirae KoHMIOEHUINHICTb
NOCTpaXZanoro, CKapXXHUKa Ta SOTUYHUX OCID i
3abesneyye IXHiK 3axMCT Yy  MaKCMManbHO
MOXINNBUI Crocib, y Mexax, A03BONEHNX 3aKOHOM
(MpuHUMNK KoHigeHUinHocTi — [JoaaTtok 7).
12.11. byab-gKi HeraTMBHI Hacnigkn 3a NogaHHA
3BEPHEHHS € HenpMNyCTUMNMW. Axwo
nocTpaxkganum 41 CKapXXHMK BBaXae€, WO oo
HbOro 3aCToCOBaHO HeraTuBHi Hacnigku,
BiMOBIAHA cKapra po3rnsagaeTbes i3 3anyyYyeHHAM
HupekTopa abo Harngposoi pagn ®oHay.

12.12. ®ong Bege cuctemy obniky 3BEPHEHb, LLO
BiICTEXYE KOXHY CrpaBy Bi MOMEHTY OTPUMAaHHSA
00 3aKpUTTS po3chnigyBaHHS, BKIHOYHO 3 HOMEPOM
crnpaBu, 0aTO NOAAHHS, XapakTepPOM 3BEPHEHHS,
PilLEHHAM, BMCHOBKOM, BXWUTUMM 3axogamMum Ta
HafaHow nocTpaxganomMy SOMOMOroko.

Xll. OCHOBHI NPUHUUNMX HAOAHHA
AO0MNOMOI NOCTPAXAAIUM

» besneka: Ge3neka nocTpaxganoi ocobu Ta
iHLWKX OCi®, JOTUYHMX OO HeT (4iTh, ocobu, sKi

HagaBanu Jonomory), € HaNBULLMM
npiopuTeToM  nig Yac pearyBaHHs Ta
nepeHanpaBrieHHs.

KoHdigeHLUinHicTb: ocoba Mae npaBo obupatw,
KoMy i siKy iHdbopmauito Nnpo cebe poskpusaty;
Oyab-ake  nepeHanpaBfeHHA OO0  iHWuX
opraHisauin 30iNCHIOETBCA niwe 3a
iHdOPMOBaHOK 3rof4oK MOCTpaXganoi ocobwu
(dpopma — [opatok 5).
BigcyTHicTb guckpumiHauii:
nocTpaxganux € PpiBHMUM | CchnpaBeanuenm
Hes3anexHo Big rnonepegHbLOro  JOCBiAY,
€THIYHOro MOXOOKEHHSH, BiKy, penirii, reHaepy,
iHBanigHOCTI YM iHLWMX O3HaK.
MoBara: gymkn Ta BUBIp nocTpaxganoi ocoou
NoBaXarTbCs 3aBXAW; PiLLEHHA NPO noganblui
Aii yxBantoe cama noctpaxgana ocoba.
OcobnuBun  nigxigp, Ao  AiTen:  AiTW,  SKi
nocTpaxaanu Big HacuUIbCTBa, HaNpPaBMsOTLCS
Ha OTPMMaHHS NOCAYT NULLE NICNS KOHCYNbTauii
3 dhaxiBuaMK, MigrotoBneHMMn o pobotm 3

CTaBrneHHda [o

12.9. Any reports of sexual harassment or abuse
involving children under the age of 18 require the
Compliance Manager (Authorized Person) to notify
the local law enforcement authorities and the child
welfare service, as well as the Fund's
management, within 24 hours.

12.10. Complainants and survivors have the right
to receive information on the progress and results
of their case, provided they have left contact
details. The Fund maintains the confidentiality of
the survivor, the complainant, and related persons
and ensures their protection to the maximum
extent possible, within the limits permitted by law
(confidentiality principles — Appendix 7).

12.11. Any negative consequences for submitting
a report are unacceptable. If a survivor or
complainant believes that negative consequences
have been applied to them, the relevant complaint
shall be reviewed with the involvement of the
Director or the Fund's Supervisory Board.

12.12. The Fund maintains a case-tracking system
that follows each case from receipt to the closure
of the investigation, including the case number,
date of submission, nature of the report, decision,
conclusion, measures taken, and assistance
provided to the survivor.

Xlll. KEY PRINCIPLES OF PROVIDING
ASSISTANCE TO SURVIVORS

» Safety: the safety of the survivor and other
persons connected to them (children, persons
who provided assistance) is the highest priority
in the response and referral process.

+ Confidentiality: a person has the right to choose
whom to disclose information about themselves
to and what information to disclose; any referral
to other organizations is performed only with the
informed consent of the survivor (form —
Appendix 5).

* Non-discrimination: treatment of survivors is
equal and fair regardless of prior experience,
ethnic origin, age, religion, gender, disability, or
other characteristics.

* Respect: the opinions and choices of the
survivor are always respected; decisions on
further action are made by the survivor
themselves.

* Special approach to children: children who have
suffered violence are referred for services only
after consultation with specialists trained to
work with children who have experienced
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OiTbMU, WO 3a3Hann HacunbCcTBa, i 00isHaHMMMK

3 MicLeBUMU Npoueaypamun 3axXucTy OiTen.
13.1. KomnnaeHc wmeHepxep (YnoBHOBaxeHa
ocoba) BignoBigae 3a opraHisauito Ta HagaHHs
AOMNOMOrM MnocTpaXganum 3 ypaxyBaHHAM iXHiX
notpeb i nobaxkaHb; 06CAr 4OMOMOrM He 3aneXxuTb
Bif, Xody 4nm pe3ynbTaTiB po3ChigyBaHHA. FAKLWO
obcar  HeobxigHOT  MigTPUMKK nepesuLLye
MOXnuMBOCTI  doHAy, nocTpaxgany  ocoby
iHOpMYIOTb NPO AOCTYNHI BapiaHTK JOMNOMOru Ta
CrpusitoTb  NepeHanpaBneHHo [0  BiAnoBiAHMX
cnyx6 3a [pouenypolo  nepeHanpaBrieHHs
(OJopaTok 5).

XIV. 3060B'A3AHHA 3 AUCLUUNIIHAPHUX
am

14.1. [OuckpumiHauis, cekcyanbHi gomaraHHs Ta
CEH 3 6oky Komangn ®oHgy i TpeTix CTOpiH €
aKkTamum  HernpunycTuMoi M HenpaBOMIpHOI
noBeaiHKN Ta NigcTaBow ANs ANCUMNiHAPHUX Ain
— Big AoraHu 4o posipBaHHS TPy40BOro 40roBopy
YM HWOro [OOKYMEeHTa, WO mnoB'A3ye ocoby 3
doHOoOM BigHOCMHaMKM chiBrnpaui, a Takox, 3a
notpebun, Ans €eKOHOMIYHWX CaHKLih, 30Kpema
po3ipBaHHSA Aorosopis i3 napTHepamu,
NiapsiAHNKaMn, BONIOHTEPAMU YN CTaXKEPaAMN.
14.2. [ucumnniHapHi CTArHEHHS TaKoX MOXYTb
3aCcToCOBYyBaTUCS 40 YNpaBMiHCLKOro nepcoHany,
KWW CBIAOMO [OrycKae NPOLOBXEHHS NopyLUeHb
uiei MNoniTnkn nignopsiakoBaHMMN ocobamu.

14.3. bByaob-gki BusIBNEHi  3BEpHEHHS  Npo
CeKcyarbHi lIoMaraHHa Yn Hapyry Lwoao Aiten oo
18 pokiB 3060B'a3y0oTb KomnnaeHc mMeHemkepa
(YnoBHoBaxeHy ocoby) npoTtsrom gobu (24 roguH)
NnoBiQOMUTU NPO CKMag 3BEPHEHHS OO0 MiCcLeBUx
NPaBOOXOPOHHMX OpraHiB Ta cnyxbw y cnpaBax
OiTen, a Takox KepiBHMUTBO PoHAy.

www.SAM.gov - unique entity ID
- EQ98UV8BF1WT73

violence and who are familiar with local child-

protection procedures.
13.1. The Compliance Manager (Authorized
Person) is responsible for organizing and providing
assistance to survivors in accordance with their
needs and wishes; the scope of assistance does
not depend on the progress or outcome of the
investigation. Where the required support exceeds
the Fund's capacity, the survivor shall be informed
of the available assistance options and facilitated
in a referral to the appropriate services under the
Referral Procedure (Appendix 5).

XIV. OBLIGATIONS REGARDING
DISCIPLINARY ACTION

14.1. Discrimination, sexual harassment, and SEA
by the Fund Team and third parties constitute acts
of unacceptable and unlawful conduct and grounds
for disciplinary action — ranging from a reprimand
to termination of the employment contract or other
document linking the person to the Fund through a

cooperation relationship, as well as, where
necessary, economic sanctions, including
termination of agreements with partners,

contractors, volunteers, or interns.

14.2. Disciplinary sanctions may also be applied to
manager staff who knowingly allow the
continuation of violations of this Policy by their
subordinates.

14.3. Any identified report of sexual harassment or
abuse involving a child under the age of 18
requires the Compliance Manager (Authorized
Person) to notify the local law enforcement
authorities and the child welfare service, as well as
the Fund's management, of the substance of the
report within 24 hours.

uuuuuuuuuuuuuuuuuuuuuuuuuu
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14.4. MMocTpaxganuin Mae npaBo 3BEPHYTUCHA 0
YnoBHoBaxeHoro BepxosHoi Pagu Ykpainu 3 npas
nogMHK, NPaBOOXOPOHHMX OpraHiB Ta cyay. doHg
AoKnagae BignoBigHMX 3ycunb Ansa 3abesneyeHHs
NpaBoBOi [ONOMOrM MNOCTpaXganum, SKWO 3a
pesynbTaTtaMmm po3chigyBaHHs NigTBEPLKEHO, LWO
Ail, BYMHeHi ocoboto 3 Komanan ®oHay abo
NnoB'A3aHMMK 3 Heto cTopoHamu, €
00r'pyHTOBaHUMM Ta AOBEAEHNMUN.

14.5. Tlig 4ac BW3HaYEeHHA AUcUMNNIHAPHUX
3axofis ®oHa kepyeTbca Kogekcom 3akoHiB Mpo
npauto  YkpaiHM, 3akoHom YkpaiHm  «[lpo
3abe3neyeHHsa piBHUX MpaB Ta MOXIIMBOCTEN
XIHOK i 4yonoBikiB» Ta KpuMiHanbHMM KOOQEKCOM
YkpaiHn. OucumnniHapHe CTArHEeHHs moxe OyTu
ockapxxeHe uneHoMm Komangu doHay B nopsgky,
BCTAHOBIEHOMY YMHHMM 3aKOHOAABCTBOM.

XV. 3MIHM 00 NOJNITUKKU

15.1. ®oHg 3sanmwae 3a cobow npaeo
nepernagaTtn Len JOKYMEHT y Byab-skuin yac 6e3
nonepeaHbOro MOBiAOMMEHHS. 3MiHM [0 LbOro
OOKyMeHTa HabupalTb UYMHHOCTI 3 JHA  iX
3aTBepoxeHHs [Oupektopom doHAy BignoBigHUM
HakasoM | [JoBogATbCA OO BigomMa  BCiX
3aLlikaBfieHunx ocio.

15.2. Tlicna BHeceHHA 3MiH Komanpa ®oHay
noBMHHa nNOBTOPHO nignucatn 3060B'A3aHHS
Lwono gotpmumanHa uiel Monitukn (JogaTok 2), wo
3acBiguuUTb i 3roy 3 HOBOK pefakuieto.

XVI. NOCUNAHHA HA NMPOLUEAYPU TA IHLLUI
NOB'A3AHI JOKYMEHTH

» KoHcTuTtyuig YkpaiHu;

» 3akoH YkpaiHu «[po 3acagn 3anobiraHHsa Ta
npoTuaii AnckpumiHauii B YkpaiHi»;

+ 3akoH YkpaiHu «[lpo 3abesneyeHHs piBHUX
npae Ta MOXIMBOCTEN XKIHOK i YOSOBIKIBY;

e 3akoH  YkpaiHu «lMpo  3anobiraHHs
3axBoptoBaHHo Ha CHI[ Ta couianbHUn 3axmcT
HacelneHHA»,

» Kogekc 3akoHiB Npo npauto YkpaiHu;

* KpumiHanbHuin kogekc Ykpainu;

» Kogekc YkpaiHM Npo  agMiHiCTpaTUBHI
NpaBoMNOpPYLUEHHS;

* KonBeHuia OOH npo niksigauito Bcix ¢opm
OVCKpUMIHaLiT LWOAOo XiHOK,;

* lMpoTtokon OOH wono npoTtuaii cekcyanbHin
eKkcnnyaTtauii Ta Hapyru;

* BioneteHb [eHepanbHoro cekpetaps OOH
«CneuianbHi  3axogu WoOO 3axuUCTy  Big

14.4. The survivor has the right to apply to the
Ukrainian Parliament Commissioner for Human
Rights, law enforcement authorities, and the
courts. The Fund shall make reasonable efforts to
ensure legal assistance to survivors where the
investigation confirms that the acts committed by a
member of the Fund Team or persons associated
with them are substantiated and proven.

14.5. In determining disciplinary measures, the
Fund is guided by the Labour Code of Ukraine, the
Law of Ukraine "On Ensuring Equal Rights and
Opportunities for Women and Men", and the
Criminal Code of Ukraine. A disciplinary sanction
may be appealed by a member of the Fund Team
in accordance with the procedure established by
applicable legislation.

XV. AMENDMENTS TO THE POLICY

15.1. The Fund reserves the right to review this
document at any time without prior notice.
Amendments to this document take effect on the
date of their approval by the Director of the Fund
by the relevant order and are communicated to all
persons concerned.

15.2. After amendments are made, the Fund Team
must re-sign the Commitment to Comply with this
Policy (Appendix 2), thereby confirming their
agreement with the new version.

XVI. REFERENCES TO PROCEDURES AND
OTHER RELATED DOCUMENTS

 Constitution of Ukraine;

* Law of Ukraine "On the Principles of Prevention
and Combating Discrimination in Ukraine";

* Law of Ukraine "On Ensuring Equal Rights and
Opportunities for Women and Men";

« Law of Ukraine "On Prevention of AIDS and
Social Protection of the Population";

* Labour Code of Ukraine;

* Criminal Code of Ukraine;

» Code of Ukraine on Administrative Offenses;

* UN Convention on the Elimination of All Forms
of Discrimination against Women;

* UN Protocol on Combating Sexual Exploitation
and Abuse;

* UN Secretary-General's Bulletin "Special
Measures for Protection from  Sexual
Exploitation and Sexual Abuse" of 09.10.2003;
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CekcyanbHOI  ekcnnyaTtauii i
Hapyru» Big 09.10.2003;

* Kntouosi npuHumnun Linsosoi rpynn OOH 3
NUTaHb 3axUCTYy Big4 CeKcyanbHOI ekcnnyaTauii
Ta Hapyrm B yMOBaXx rymaHitapHux kpus (2002);

* PekomeHgauisa MikHapogHoT opraHizauii npaui
Ne 200;

* KoHBeHuis Pagm €sponu npo 3anobiraHHs
HacWUNbCTBY CTOCOBHO XIHOK i OOMaLlHbOMY
HacunbCcTBy Ta 60poTbby i3 UMMM aBuULaMHK
(Ctambynbcbka KOHBEHLUIA);

» Kogekc eTunku Ta nosefiHku doHay;

cekcyarnbHol

 [Jopatok 1. ®yHKuioHanbHi  06OB'A3KM
KomnnaeHc  meHemxepa  (YnoBHOBaXeHO!
ocobun);

» Nopatok 2. 30060B'A3aHHA WOAO0 AOTPUMAHHS
Monituku;

» fopatok 3. MNMpouenypa po3rnagy 3BepHeHb Ta
NpoBeAeHHA po3CrigyBaHHS iHUMOEHTIB;

» [NopaTtok 4. BHyTpiwHA 3asBa Npo BUNagokK
AncKpuminauii, gomaraHb 4n CEH;

* [opatok 5. lMpouenypa nepeHanpaBfeHHs
nocTpaxaganux;

* [lonaTok 6. Popma JOKYMEHTYBAHHSA iHUMAEHTY;

+ [Jopatok 7. 3abe3neyeHHs nNpuHUMNY
KOHDiAeHLINHOCTI;
e [Hopmatok 8. MpoTokon OMUTYBaHHS

nocTpaxganoi ocobu.

AOOAATOK 1. ®YHKUIOHAJIbHI OBOB'A3KHU
KOMMJIAEHC MEHE[)KEPA
(YNOBHOBAXEHOI OCOBMW)

3aranbHi NONoXeHHs

KomnnaeHc meHemxkep (YnoBHOBaxeHa ocoba)
BiANOBidAae 3a oOpraHisauito Ta nNPOBeAEHHSA
poscnigyBaHb BUMNAAKiB OMCKPUMIHALT, JoMaraHb
Ta CEH BignoBigHo Ao npodeciiHnx cTaHaapTiB,
HaLUioHanbHOro 3akoHO4aBCTBa Ta MiKHapPOAHWUX

www.SAM.gov - unique entity ID
- EQ98UV8BF1WT73

* Key Principles of the UN Task Force on
Protection from Sexual Exploitation and Abuse
in Humanitarian Crises (2002);

* |[LO Recommendation No. 200;

* Council of Europe Convention on Preventing
and Combating Violence against Women and
Domestic Violence (Istanbul Convention);

* Fund's Code of Ethics;

* Fund's Code of Conduct;

* Appendix 1. Functional Duties of
Compliance Manager (Authorized Person);

* Appendix 2. Commitment to Comply with the
Policy;

* Appendix 3. Procedure for Reviewing Reports
and Conducting Investigations;

* Appendix 4. Internal Statement on a Case of
Discrimination, Harassment, or SEA;

* Appendix 5. Survivor Referral Procedure;

* Appendix 6. Incident Documentation Form;

* Appendix 7. Ensuring the Principle of
Confidentiality;

» Appendix 8. Survivor Interview Protocol.

the

APPENDIX 1. FUNCTIONAL DUTIES OF THE
COMPLIANCE MANAGER (AUTHORIZED
PERSON)

General provisions
The Compliance Manager (Authorized Person) is

responsible for organizing and conducting
investigations into cases of discrimination,
harassment, and SEA in accordance with

professional standards, national legislation, and

uuuuuuuuuuuuuuuuuuuuuuuuuu
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ryMaHitapHux npuHUmniB. JisnbHICTb I'PYHTYETLCS
Ha 3acagax O00'eKTMBHOCTI, edeKTUBHOCTI,
KOHiaeHUiINHOCTI Ta 3axucTty npas
nocTpaxaganux.

OcHoOBHiI dyHKUiT

* NPOBEAEHHA po3cnigyBaHb, BKMKOYHO  3i
360poM, aHani3oM i NepeBipKOI0 JOKA3IB;

* OUiHKa HasBHOCTI niacTtaB Ana o6BUHyBaYeHb
BiMOBIAHO A0 3aKOHO4ABCTBA YKpaiHu;

* NigroToBKa NUCbMOBMX 3BITiIB NPO pe3yrbTaTn
poscnigyBaHb i3 BMCHOBKamMu Ta
pekomeHgauiamu;

*  3abe3nedvyeHHs KOHpiaeHUiNHOCTI
OOKYMEeHTIB, JoKasiB i CBiAYeHb;

* MOHITOPVHI BWKOHaHHA uiel [lonitukn Ta
peecTpauis i nogansLua obpobka ckapr.

Poni Ta 060B'A3kK

Opranisauis pearyBaHHs: 3abesnevye
KOOpAMWHaLilo pearyBaHHA Ha MOBIAOMIIEHHS;
ynpoaoBX 72 rogvH 3 MOMEHTY OTpPUMaHHS

BCiX

30INCHI0E  NEepBUHHY OUiIHKY iHopmauii; 3a
notpebu 3anydae cpaxiBuiB gns  gonomoru
noctpaxganum.

PoscnigyBaHHa Ta [OOKYMEHTYBaHHS: iHiLitoe
CTBOPEHHA TUMYacOBOI KOMICii 3 po3cnigyBaHHS,;
30Mpae pgopaTtkoBi [oKasW, OTPUMYE MUCbMOBI
CBigYeHHs  Big  nocTpaxganux, CBIiOKIB i
Nigo3poBaHOrO; BM3Ha4Yae puUsnKM Ons 6esneku
nocTpaxkganux i CBiakiB, iHILIOE TMMYaACOBI 3axoamn
X 3axucTy.

[oTpnmaHHs npuHumny HeynepeoKeHOCTi:
nepesipsie BIOCYTHICTb KOHMMIKTY IHTEpeciB Yy
3anydeHnx npauiBHUKIB Ta eKCcnepTiB; BXUBae
3axoais and 36epexxeHHs 06'eKTMBHOCTI MpoLecy.
KoHdigeHuinHicTe | Gesneka iHdbopMmaLlii:
BCTaAHOBNIOE NOPSAJOK AOCTYNYy A0 iHopmaLii Ta
piBHI gocTyny; 3abe3nevye 3axueHe 36epiraHHs
OoKyMeHTiB  (naponi, cendoBe 36epiraHHs);
iHopMmye y4vacHuKiB mpouecy npo 3000B'si3aHHS
OOTPUMYyBaTUCA KOHQIAEHLIMHOCTI.

B3aemogia 3 opraHamm Ta  CTPYKTypamu:
cnpsiMmoBye 06r'pyHTOBaHI BUNAOKn o
NPaBOOXOPOHHMX OpraHiB, a LWoa0 HEMOBHOMITHIX
— Takox oo Cnyxbwu y cnpaBax Aiten Ta opraHis
onikn 1 NiKIyBaHHSA; KOOPAMHYE B3aemMogilo 3
iHLLMK nigpo3sainamu ®oHay; iHpopmye
noctpaxgany ocofy, 3asiBHWKa 1 Migo3ptoBaHOro
npo Xig Ta pesynbTaTu Po3csigyBaHHA.
PekomeHngauii 3a pesynbtatamu po3cCrigyBaHHS:
nogae NpesngeHTty/OupekTopy PoHAY BUCHOBKM 1
npono3auuii  Woao  AucuMnniHapHUX  3axonis;
crnpusie noganbloMy BAOCKOHANEHHIO MOMITUK i
npouenyp 3anobiraHHa guckpuminauii Ta CEH.

international  humanitarian  principles.  Their
activities are based on the principles of objectivity,
efficiency, confidentiality, and the protection of
survivors' rights.
Main functions

* conducting investigations, including the
collection, analysis, and verification of evidence;

» assessing whether there are grounds for
allegations under the legislation of Ukraine;

* preparing written reports on the results of
investigations with conclusions and
recommendations;

» ensuring the confidentiality of all documents,
evidence, and testimony;

* monitoring compliance with this Policy and
registering and further processing complaints.

Roles and responsibilities

Organizing the response: ensures coordination of
the response to reports; conducts an initial
assessment of the information within 72 hours of
receipt; engages specialists to assist survivors
where necessary.

Investigation and documentation: initiate the
establishment of a temporary investigation
commission; collects additional evidence, obtains
written statements from survivors, witnesses, and
the suspect; identifies risks to the safety of
survivors and witnesses and initiates temporary
protective measures.

Compliance with the principle of impartiality:
verifies the absence of conflicts of interest among
engaged staff and experts; takes measures to
preserve the objectivity of the process.
Confidentiality =~ and information security:
establishes the procedure and levels of access to
information; ensures the secure storage of
documents (passwords, safe storage); informs
process participants of their obligation to maintain
confidentiality.

Interaction with authorities and structures: refers
substantiated cases to law enforcement authorities
and, regarding minors, also to the child welfare
service and guardianship authorities; coordinates
interaction with other Fund departments; informs
the survivor, the complainant, and the suspect of
the progress and results of the investigation.
Recommendations based on investigation results:
submits conclusions and proposals on disciplinary
measures to the President/Director of the Fund;
contributes to the further improvement of policies
and procedures for preventing discrimination and
SEA.
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APPENDIX 2. COMMITMENT TO COMPLY
WITH THE POLICY

3000B's3y10Cb:

* JOTpMMYyBaTUCS NpUHUMNIB Uiei MoniTukn Ta He
gornyckaTtu nposeis ONCKpUMIHaUIT,
ceKcyanbHUX AomaraHb, ceKkcyarbHol
ekcnnyaTauii yM Hapyrm wono oeHediuiapis,
Korner Ta iHWuX ocib;

*  JOTpUMYBATUCA  HaneXHUX  cTaHaapTiB
noBeaiHKN i goknagaTtu 3ycunb  ans
3anobiraHHa guckpumiHauii Ta CEH;

» OpaTn aKTMBHY y4acCTb Y HaBYaHHI 1 3axodax 3
NigBULLIEHHS obi3HaHocCTI, BKIMHOYHO 3
NOLLUMPEHHSM BIgNOBIgHMX MaTepianis;

* iH(popmyBaTM nNpo  0GBMHYBayYeHHS B
AnckpuMiHauii, gomaraHHsx um CEH uepes
BM3HAYEHi KaHann 3BEPHEHD;

* 3a noTpebu BpaTtn yyacTb y po3crigyBaHHAX
BiANOBIAHNX 3BEPHEHD;

. BUSIBIIATU n NOM'SKLLIYBaTU/yHUKaTH
nporpamMHMX pU3nKiB y cdepi gUCKpumMiHauii Ta
CEH.

A yBaxHo npouuTas(na) ut  [lloniTuky,
3aTBepaxeHy [Hassa doHay], i obrosBopus(na) it
3MICT 3 KepiBHMKOM Ta/abo koneramu, wob 4iTKo
3p03yMiTK ii nonoxeHHs. A posymito, wo PoHa
OviKye Big MeHe [OTpUMaHHS OnucaHoi BuLle
Monitukn, i WO HeooTpUMaHHS TsarHe 3a coboto
aucumnniHapHi Ta NnpaBoBi 3axoaun.

JaTa:
MNignwc:

HOOOATOK 3. MPOLIEAYPA PO3rnany
3BEPHEHb TA NPOBEAEHHA
PO3CNIAYBAHHA IHUWMAEHTIB

undertake to:

» comply with the principles of this Policy and not
permit manifestations of discrimination, sexual
harassment, sexual exploitation, or abuse
towards beneficiaries, colleagues, and other
persons;

+ adhere to appropriate standards of conduct and
make efforts to prevent discrimination and SEA;

« actively participate in training and awareness-
raising activities, including the dissemination of
relevant materials;

* report allegations of discrimination, harassment,
or SEA through the designated reporting
channels;

* participate in investigations of relevant reports,
as required;

» identify and mitigate/avoid programmatic risks
in the area of discrimination and SEA.

| have carefully read this Policy, approved by [Fund
Name], and discussed its content with my
supervisor and/or colleagues in order to clearly
understand its provisions. | understand that the
Fund expects me to comply with the Policy
described above, and that nhon-compliance entails
disciplinary and legal measures.

Date:
Signature:

APPENDIX 3. PROCEDURE FOR REVIEWING
REPORTS AND CONDUCTING
INVESTIGATIONS
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|. 3aranbHi NONOXeHHs

Lia Mpouedypa cnpsimoBaHa Ha 3abe3neyeHHs
cnpaBegnnBoro poscnigyBaHHs BUNagKis
AuckpuMiHauii, gomaraHe Ta CEH i HagaHHS
nocTpaxganum HamnexHoro 3axucty h AornoMoru.
Mpouenypa onucye nopagok Al nig  4ac
poscnigyBaHHsS MOBIAOMIIEHb NPO MNOPYLUEHHSA 3
6oky KomaHnan ®oHay, BONOHTEpIB, NnapTHepiB abo
TPeTiX CTOpiH, 4K OQIUINHO 4M HeodilinHO
npeactaensaTe PoHA UM MO0 AiANbHICTb.

Il. OcHOBHI eTanu po3cnigyBaHHA

OTpuMaHHS, peecTpauis Ta NepBUHHUA PO3rnss
3BEPHEHHS.  3BEpPHEHHSI  PEECcTpyroTbca 3
OOTPUMaHHAM CyBOpPOi  KOHdigeHuinHocTi. He
ni3Hille HiX 3a 72 roanHW 3 MOMEHTY OTPUMAaHHS
NOBiAOMMNEHHS KomnnaeHc MeHexep
(YnoBHOBaxeHa ocoba) abo NpesnaeHT/OupekTop

po3rnsigae  3BEpPHEHHA Ta  3B'A3yeTbCA 3
nocTpaxganow ocobow Ang nNigTBepOKEHHS
OTPUMaHHSA.  FAKWO  3BEPHEHHS  CTOCYETbCS
MpesnageHTa/OupekTopa, noro y4yacTb y
poacnigyBaHHi  BUKMIOYAETBCH, | 3anydaeTbcs
Hes3anexHa opraHizauis abo npeacTaBHUK
OOHopa.

MocTpaxkganum  3abesnedyeTbCss  AOCTyn Ao

gonomorn opgpasdy abo npoTtarom 72 roauH 3
MOMEHTY OTPUMAaHHS MOBIAOMIIEHHS, BUXOOAYM 3
IXHiX noTpeb, He3anexHo Big PpilEHHS LWoao
po3scnigyBaHHs um noro pesynbTarTiB.
MocTtpaxpani He 306o0B'A3aHi OpaTn y4actb y
poscnigyBaHHi, igeHTUdIKyBaTU MNOPYLUHMKA 4K
OOBOAWTM [OCTOBIPHICTL 3asBu, WO6 oTpumaTu
[0CTyn A0 Nocryr.

CTBOpEHHSA KOMiICii 3 po3crnigyBaHHs. KomnnaeHc
MeHemkep (YnoBHoBaxeHa ocoba) 3a noTpebu
iHILlilOE CTBOPEHHSA TMMYACOBOT KOMICIT y cknagi He
MeHLe TpbOX OcCid Ta CKepoBye Migo3pini w
0oOrpyHTOBaHI BuUMNAdKW, a TakoX BUMAdKM 3a
y4yacTio HEeMnoBHOMITHIX Y/ BpasnunBUX OOPOCMUX,
BiAMNOBIAHO OO 3aKOHOOABCTBA YKpalHW.

MnaH poscnigyBaHHA. Ha noyaTky po3scnigyBaHHA

po3pobnseTbca nnax po3crnigyBaHHa  Ta
ynpaBniHHSA pu3nKamum, Lo BKIIOYAE:
O3HAMOMMEHHS 3  NPOTOKOSIOM  OMUTYBAHHSA

noctpaxganoi ocobu (JoaaTtok 8); ouiHKy HasiBHOI

iHopMauii  Woao  MMOBIPHOMO  iHUMAEHTY;
pearyBaHHs Ha MOBIAOMIEHHS; eTanu
po3scnifyBaHH4, TEPMiHU BUKOHAHHS Ta

BignoBiganbHMx oci6. [MnaH 3aTBepOXyeTbCs
MpesnaeHTom/OupekTopom [ MOXe
nepernggartmcs B xogi poscnigyBaHHS.
PoscnigyBaHHA mae OyTu 3aBeplueHe He Mi3Hiwe
Hbk 3a 30 kaneHOapHUX [AHIB 3 MOMEHTY
OTPUMAHHS 3BEPHEHHS.

I. General provisions

This Procedure is aimed at ensuring a fair
investigation of cases of discrimination,
harassment, and SEA and providing survivors with
appropriate protection and assistance. The
Procedure describes the course of action for
investigating reports of violations by the Fund
Team, volunteers, partners, or third parties who
officially or unofficially represent the Fund or its
activities.

Il. Main stages of the investigation

Receipt, registration, and initial review of the
report. Reports are registered with strict
confidentiality. No later than 72 hours from receipt
of the report, the Compliance Manager (Authorized
Person) or the President/Director shall review the
report and contact the survivor to confirm receipt.
Where the report concerns the President/Director,
their participation in the investigation is excluded
and an independent organization or donor
representative is engaged.

Survivors are provided with access to assistance
immediately or within 72 hours of receipt of the
report, based on their needs, regardless of the
decision on the investigation or its results.
Survivors are not required to participate in the
investigation, identify the offender, or prove the
veracity of the statement in order to access
services.

Establishment of an investigation commission.
Where necessary, the Compliance Manager
(Authorized Person)  shall initiate  the
establishment of a temporary commission of at
least three persons and shall refer suspected and
substantiated cases, as well as cases involving
minors or vulnerable adults, in accordance with the
legislation of Ukraine.

Investigation plan. At the start of an investigation,
an investigation and risk-management plan is
developed, including: familiarization with the
survivor interview protocol (Appendix 8);
assessment of available information on the alleged
incident; response to the report; the stages of the
investigation, deadlines, and responsible persons.
The plan is approved by the President/Director and
may be revised during the investigation. The
investigation must be completed no later than 30
calendar days from receipt of the report.
Collection of information and evidence.
Information is collected only to the extent it relates
to the elements of the case; evidence
characterizing the survivor, the alleged offender, or
any witness, in particular relating to the survivor's
prior sexual activity, is not collected. Interviews of
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36ip iHopmauii Ta gokasiB.  IHdopmauis
36upaeTbca nuwe B T Mipi, y SKiA BOHa
CTOCYETbCA €NeMEHTIB cnpaBu; He 36upatoTbca
A0Ka3u, Lo XapaKkTepuayoTb nocTpaxgany ocoby,
MMOBIPHOrO MOPYLUHUKA 4Yn Oyab-aKoro cBigka,
30KpeMa WoAo  nonepedHboi  ceKkcyamnbHOI
aKTUMBHOCTI MocTpaxganoi ocobun. OnuTyBaHHSA
AiTen NpoBOANTLCA N1Lle 3a BKpan HeobXigHOCTI,

daxisuem 3 BignoBigHOK MiQrOTOBKOK, 3a
nUCbMOBOI  3roaM 0OaTtbkiB abo  3aKOHHOro
npeacTaBHUMKa Ta B NPUCYTHOCTI  CynpoBiAHOI

ocobu. oBTOpHI onNUTyBaHHA OAHIEl ocobu cnig
YHUKaTW.

MoTeHUinHI puankn. BuaHavaloTbCa pu3MkM Ons
doHay (3okpema hanbcudikauii  gokasie) Ta
pusavkn  ana - isndHMX  ocib, 3anydeHux Ao
po3acnigyBaHHs (30KpeMa 3ansikyBaHHs CBifgkiB), a
TakoXX TMMYaAcOBi 3aXOAM, BKITHOYHO 3 MOXIUMBUM
BiJICTOPOHEHHSAM  MMOBIPHOTO  MOpYyLUHMKa BiA
JiSiNbHOCTI Ha Yac po3crnigyBaHHS.

3BiT Npo pesynbTaTty po3cnigyBaHHA. KomnnaeHc
MeHemxkep  (YnoBHOBaxeHa  ocoba) rotye
BMCHOBOK Ha OCHOBI aHani3y 3ibpaHux gokasis: (a)
0OBUHYBaA4YeHHs1  NIOTBEPAXYETLCA  HAsiBHUMM
AoKasamu; (b) 00OBUHYBaYeHHs He
nigTBEPOXYETbCA  HasiBHUMM  [oKa3amu;  (C)
00OBUHYBAYeHHs1 He MiATBEPOXKYETbCA 4Yepes
HedoCTaTHICTb [JokasiB. 3BiT NogaeTbca Ha
3aTBepKeHHsa [unpektopy, € KOHigeHUinHUM
OOKYMEHTOM | He po3KpuBae iM'a  unM  iHLWI
iAeHTUIKaLiNHI faHi CKapXXHUKa.

Posrnsaa 3BiTy Ta NPUAHATTA pileHHs. JupekTtop
yXBaroe pilleHHS Woao noganbmnx ain:

* 3BMHYBa4e€HHA He NiATBEPAXEHO AoKasamMn —
cnpaBa 3akpuBaeTbcsl 6e3 nopanblunX Ail;
3anuc o ocoboBOi CrpaBun He BHOCUTBLCS, SIKLLO
ocoba cama MMCbMOBO He NOMNPOCUTbL MPO LE;

* 3BMHYBaAYeHHS He MiATBEPIKEHO 4epe3
HedoCTaTHICTb [OKa3iB — MOXyTb OyTu

www.SAM.gov - unique entity ID
- EQ98UV8BF1WT73

children are conducted only where strictly
necessary, by a specialist with appropriate
training, with the written consent of a parent or
legal representative, and in the presence of a
support person. Repeated interviews of the same
person should be avoided.

Potential risks. Risks to the Fund (including
evidence tampering) and risks to individuals
involved in the investigation (including witness
intimidation) are identified, as well as temporary
measures, including the possible suspension of
the alleged offender from activities for the duration
of the investigation.

Investigation report. The Compliance Manager
(Authorized Person) prepares a conclusion based
on an analysis of the evidence gathered: (a) the
allegation is substantiated by the available
evidence; (b) the allegation is not substantiated by
the available evidence; (c) the allegation is not
substantiated due to insufficient evidence. The
report is submitted for approval to the Director, is a
confidential document, and does not disclose the
name or other identifying data of the complainant.
Review of the report and decision-making. The
Director decides on further action:

* the allegation is not supported by evidence —
the case is closed with no further action; no
record is entered in the personal file unless the
person requests it in writing;

» the allegation is not substantiated due to
insufficient evidence — management or
organizational measures may be implemented
to strengthen the protection of beneficiaries and
employees;

* the allegation is substantiated by evidence —
disciplinary measures are applied (dismissal,
temporary suspension, termination of
contractual relations, etc.); the alleged offender
is given the opportunity to review the findings

uuuuuuuuuuuuuuuuuuuuuuuuuu
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BNpOBaXeHi ynpaBniHCbKi 4M  OpraHisauinHi
3axoau And NocuneHHs 3axmcty beHedidiapis i
npauiBHUKIB,;

* 3BUWHYBaYeHHd MiOTBEpKEHO [JokasamMn —

3aCTOCOBYHOTbLCS avcumnniHapHi 3axoau
(3BiNbHEHHS, TUMYyacoBe BifJCTOPOHEHHS,
NPUMUWHEHHST  OOrOBIPHUX  BIQHOCWMH  TOLLO);
NMOBIpHOMY NOPYLUHUKY HapaeTbcs

MOXIMBICTb O3HaNOMUTUCA 3 BUCHOBKaMM Ta
HagaTV NOSICHEHHS! A0 yXBaneHHsi OCTaTOYHOro
PilLEHHS;

* Yy pasi BUSABIIEHHA HenpaBOMIpPHUX Ain
nepcoHany iHWOI opraHisauii — ®PoHf
HeBigknagHo iHdopMye BignosiganbHy 0coby
Liei opraHisadii.

3akpuTTs 3BEpHEHHA Ta nogansui Aii. AnpekTop

abo KomnnaeHc wmeHepxep (YnoBHOBaxeHa
ocoba) iHdopMye 3auikaBneHi CTOPOHM Npo
npumHATe pilleHHs 3 OOTPUMaHHAM
KOHbiAeHLiNHOCTI, 30KpemMa  [oHopiB (3a

HeobXiaHOCTI) Ta cKapXXHMKa.

Cuctema ynpaBniHHa cnpaBamu. PoHAa Bege obnik
yCiX 3BEepHeHb Bi4 MOMEHTY OTpPUMaHHA A0
3aKpUTTA PO3CrifyBaHHS i3 3a3HAa4YEHHAM HOMepa
M OaTu 3BEPHEHHS, XapakTepy 3BEPHEHHS,
PiLLEHHS, BUCHOBKY, BXWUTUX 3aXOAiB Ta HagaHol
nocTpaxganomy gONoOMOru.

lll. OCHOBHi NMPUHUMNU HagaHHA Q[OMOMOrU
nocTpaxganum

Mig yac poacnigyBaHHA 060B'A3KOBO OLiHIOIOTHCA
di3nYHi, eMOUiNHI Ta NCUMXOMONIYHI PU3NKN AOns
NOCTPaXXaanoro; BXXMBalTbCA BCi JOCTYMHi 3axoau
ans 3abesneyvyeHHs roro besaneku;
3abe3nevyeTbCca AOCTYN OO AOMOMOIN, 30KpeMa
wnsaxoM nepeHanpaeneHHs (Loagatok 5). Yci gii
30iNCHIOTHLCS 3 OOTPMMaHHSM nigxony,
OpiEHTOBAHOIO Ha noctpaxagany ocoby:
npiopuTeTHUMM € ii  Bnaronony4yysi, 3axucT i
Ge3neka, YHMKHEHHS MOBTOPHOI TpaBMaTm3aLii.
3axuct nepcoHanbHUMX gdaHux. IHopmauis,
3ibpaHa Ha Oygb-akoMy eTani  po3rnsagy
3BEPHEHHS, 00poOndAeTbCcA  BiAMOBIOHO A0
BHYTPILLHBLOI NOMITUKN 3axXUCTy AaHux PoHay.
KoHigeHUinHiCTb.  YCi  yyaCcHMKM Ta CBigku
OOTPUMYIOTBCA  NPUHLUMMIY  KOH(IAEHUINHOCTI
npoTtdrom ycboro npouecy (Hdogatok 7); i
NopYyLUEHHS TArHe avcunnniHapHy
BignoBiganbHICTb BiAMOBIAHO A0 3akOHOOABCTBA
YkpaiHu.

3O0BHiLLHi 3BEPHEHHS. 3BEpPHEHHS woao
AnckpuMiHauii, gomaraHb 4 CEH, oTpumaHi nosa
Mexamu PoHOy, po3rnsagarTbCa 3a Uiel X
Mpoueaypoto.

and provide explanations before a final decision
is made;

» where unlawful conduct by staff of another
organization is identified — the Fund promptly
informs the responsible person of that
organization.

Closing the report and further action. The Director
or the Compliance Manager (Authorized Person)
informs interested parties of the decision made
while maintaining confidentiality, including donors
(where necessary) and the complainant.
Case-management system. The Fund maintains a
record of all reports from receipt to the closure of
the investigation, including the case number and
date, nature of the report, decision, conclusion,
measures taken, and assistance provided to the
survivor.

lll. Key principles of assisting survivors

During an investigation, the physical, emotional,
and psychological risks to the survivor must be
assessed; all available measures are taken to
ensure their safety; access to assistance is
provided, including through referral (Appendix 5).
All actions are taken in accordance with a survivor-
centered approach: their well-being, protection,
and safety are the priority, avoiding re-
traumatization.

Protection of personal data. Information collected
at any stage of the review of a report is processed
in accordance with the Fund's internal data
protection policy.

Confidentiality. All participants and witnesses
observe the principle of confidentiality throughout
the process (Appendix 7); its violation entails
disciplinary liability under the legislation of Ukraine.
External reports. Reports of discrimination,
harassment, or SEA received from outside the
Fund are reviewed under this same Procedure.
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AOOATOK 4. BHYTPILLUHA 3AAIBA NMPO
BUNAOOK ANCKPUMIHALLI, AOMATIAHb Y
CEH

1. MNMpnynHa 3BepHEHHS:
O A crae/ma cBigkOM BMMNagKy OWMCKPUMIHAUIT,
gomaraib ym CEH O A wmato obrpyHTOBaHi

nigos3pu O A ctae/na nocTpakgannm/noro
dakTn, Wo NiagTBEPAXYIOTb 3aHEMNOKOEHHA (aaTa,
yac, Mmicuie, obcTaBuHNn):

APPENDIX 4. INTERNAL STATEMENT ON A
CASE OF DISCRIMINATION, HARASSMENT,
OR SEA

1. Reason for the report:

O | witnessed a case of discrimination,
harassment, or SEA O | have reasonable
suspicions I | am a survivor

Facts supporting the concern (date, time, place,
circumstances):

2. HaranbHa pgonomora, skoi noTtpebyto: [
MegnmyHa [ ncuxonorivHa [0 npasoBa [

iHaHcoBa [ iHwe:
3. [lepcoHanbHi AaHi nigo3ptoBaHoro: [Ib
MNocapa KoHTakTtn

4. MNepcoHanbHi AaHi noctpaxganoi ocobu: MNIb
MNocapa KoHTakTtn

5. lMepcoHanbHi aaHi ceigkis: MIb

Nocapa KoHTakTn
[aTa:
®oHp rapaHTye 306epexeHHs KOHMIOEeHUiIMHOCTI
nepcoHanbHUX aHUX aBTOpa NOBIJOMITEHHS.

OOOATOK 5. MPOLIEAYPA
NEPEHATMPABJIEHHA NOCTPAXOAJINX

Axwo nocTpaxaana ocoba notpebye
NpodecCinHOT MeanYHOI, NCMXOOriYHOT, MPaBOBOI,
diHaHCOBOI, IHOPMALINHOT YW HLWOT JONOMOrHK,
abo Oaxae oTpumMaTM Taky [OMNOMOry nosa
Mexamu doHay, il HanpaengawTb 40 BiAMNOBIAHUX
opraHisauin Ta yctaHoB, abo HagawTb i1 CIMCOK
KOHTaKTIB. YCi nepeHanpaBneHHs1 34iNCHI0TLCS
BiAMOBIAHO OO0 nMigxody, OPIEHTOBAHOrO Ha
nocTpaxganux:

2. Urgent assistance required: O medical O
psychological O legal O financial [ other:

3. Personal data of the suspect: Name

Position Contact
details
4. Personal data of the survivor: Name
Position Contact
details
5. Personal data of witnesses: Name
Position Contact
details
Date:

The Fund guarantees the confidentiality of the
personal data of the author of the report.

APPENDIX 5. SURVIVOR REFERRAL
PROCEDURE

Where a survivor requires professional medical,
psychological, legal, financial, informational, or
other assistance, or wishes to receive such
assistance outside the Fund, they shall be referred
to the appropriate organizations and institutions, or
provided with a list of contacts. All referrals are
conducted in accordance with a survivor-centered
approach:

uuuuuuuuuuuuuuuuuuuuuuuuuu
uuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuu
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» besneka — 6e3neka nocTpaxaganoi ocobu Ta
OOTUYHUX T OCib € HaNBULLUM MpIOpUTETOM.

*  KoH@igeHuiHICTb —  nepeHanpaBfeHHs
30iMCHIOETLCA NULLe 3a iIHPOPMOBaHOK 3rogok
nocTpaxganoi ocobu.

* BigcyTHicTb gucKpuMmiHauii — cTaBneHHsa Ao
nocTpaxganux € PiBHUM i CpaBeanInBMM.

* [loBara — pilleHHsA Npo noganbLui Aii yxBarntoe
cama noctpaxgana ocoba.

. Ocobnueui nigxin. oo niten —
nepeHanpasneHHs AiTen 30iIMCHIETbCA nuLle
nicnsa KoOHcynbTauii 3 BignosigHMMn doaxisusamu.

KnroyoBi eTanu npouecy nepeHanpaBrieHHSA

1. TlodAcHeHHA npouecy nepeHanpaBneHHa Ta
dikcauia 3rogu. 2. OuiHka noTpeb noctpaxganol
ocobu. 3. BusHavyeHHA noctavanbHuka(is) nocnyr.
4. Y3rogXkeHHsa rnpouecy nepeHanpaBneHHa 3
opraHisauieto-nocravyanbHUKoM. 5.  3aiACHEHHS
nepeHanpasrieHHsa. 6. [ligTpumaHHsa 3B'A3Kky 3
noctpaxganot ocoboto abo opradisadieto. 7.
36epexeHHs  KoHdigeHuiHOCTI  iHdopmauii
NPOTAroM yCbOro npouecy.

lMepeHanpaBneHHsA 0hOpPMIOETHLCA 3a
MDKBIZOMYOK (QOPMOID, dKa MICTUTbL: AaHi npo
cnpaBy (3a 3rogol  nocTpaxganoi  ocobwu),
NPUYUHU NepeHanpasneHHs, noTpeby B nocnyrax
(3axumcT, oxopoHa 3gopos'd, 3CEH, xutno, 3axuct
AdiTen, npaBoBa gonomora  TOwWwo), 3roay
noctpaxganol ocobu Ha nepegavy iHopmauii 3 ii
NiaNnMcoM, a TakoX AdaHi nNpo Te, KAM | KoMy
30iINCHEHO MepeHanpasBneHHsi, gaty Ta cnocib
nepegadi.

NOAATOK 6. POPMA JOKYMEHTYBAHHSA
IHUMAEHTY

KOH®IOEHLIMHO: gocTyn A0 LibOro AOKYMEHTa €
obmexeHum i 36epiraeTbCA OKPEMO BiA iHLUKX
OOKYMEHTIB, MOB'A3aHMX 3 iHUMAEHTOM. 3BiT
NOBUHEH MICTUTW:
* AeTanbHy iHpopMauilo Npo Te, SK, KOAW i Kum
6yno oTpMMaHo NOBIAOMIEHHS;
* onnc nependayyBaHoOro iHUMAEHTY, BKIOYHO 3
JaTolo, YacoMm i Micuem:;
* HapaTUBHMIN OMUC OOGBMHYBaYE€Hb: KOHKPETHI

3BMHYBaYeHHdA, MoBHe iM's Ta nocaja
3anydeHol ocobu, Hopmu, sKi Mornu OyTn
nopyLueHi;

e Oii ®oHOy Yy BIiOMOBIAb Ha 3BUHYBA4YeHHS,
3aCTOCOBaHi MeToau, TUNKU 3ibpaHux AoKasis,
nepenik onuTaHux ocio;

* BUCHOBKM: (@) 3BUHYBaYeHHs NiTBEPOXKYETHCS;
(6) 3BMHYBadeHHA He niaTpuMyeTbCs; (B)

» Safety — the safety of the survivor and persons
connected to them is the highest priority.

* Confidentiality — referral is carried out only with
the informed consent of the survivor.

* Non-discrimination — treatment of survivors is
equal and fair.

* Respect — decisions on further action are made
by the survivor themselves.

» Special approach to children — referral of
children is carried out only after consultation
with appropriate specialists.

Key stages of the referral process

1. Explaining the referral process and recording
consent. 2. Assessing the survivor's needs. 3.
Identifying the service provider(s). 4. Coordinating
the referral process with the provider organization.
5. Carrying out the referral. 6. Maintaining contact
with the survivor or the organization. 7. Maintaining
confidentiality of the information throughout the
process.

The referral is documented using an inter-agency
form containing: case details (with the survivor's
consent), the reasons for the referral, the service
need (protection, healthcare, PSEA, housing, child
protection, legal assistance, etc.), the survivor's
signed consent to the transfer of information, and
details of who made the referral, to whom, the
date, and method of transfer.

APPENDIX 6. INCIDENT DOCUMENTATION
FORM

CONFIDENTIAL: access to this document is
restricted and it is stored separately from other
documents related to the incident. The report must
contain:

» detailed information on how, when, and by
whom the report was received,;

* a description of the alleged incident, including
the date, time, and place;

* a narrative description of the allegations: the
specific allegations made, the full name and
position of the person involved, the norms that
may have been violated;

*+ the Fund's actions in response to the
allegations, the methods used, the types of
evidence collected, and the list of persons
interviewed;

* conclusions: (a) the allegation is substantiated;
(b) the allegation is not substantiated; (c) the
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3BMHYBAYEHHA  He
HEeOOCTaTHICTb AOKa3iB;
* OnMC BXWUTUX 3axofiB Yy BiAMoBiAb Ha
3BEPHEHHS,;
* iH(popmaLito nNpo ocib, AKMM nepegaHo 3BiT
(MIB, nocaga, kKOHTaKTHa iHpopmalis, aata);
* AoOaTKu: NfaH po3crigyBaHHS, OLHKY PU3KKIB,
Konii 3ibpaHnx gokasis.
3BiT NiAroToBNEHUN: Mnib
; Mocapa
, [ara

NiaTPUMYETLCA  Yepes

AOAATOK 7. 3ABE3MNEYEHHA NMPUHLUAMTY
KOH®IAEHUIMHOCTI

YyacHukam  po3cnigyBaHHA  (nepeknagadam,
npeacTaBHUKaM MocTpaxpanux, iHwWuM ocobam
no3a cknagoMm Komicii) HeobxigHO AoTpumyBaTucs
Takux 3acap;

» CniBnpaus — 4ecHO Ta NOBHO BiAMNOBIgATU Ha
3anNnTaHHA 1 3anMTU B paMKax po3criigyBaHHS.

* KoHdoigeHujiiHicTb — 30epiraT B TaeMHMUI
hakT NpoBefeHHs po3chigyBaHHS Ta BCe, LUO
obroeoptoBanocs.

* BigcyTHicTb nomctn — ®oHO He TepnuTb
XogHuX Buais abo norpos NoMcTu LWOAo ocib,
AKi NOBIQOMNAOTb MNP0 MOPYLUEHHA 4
cniBnpavoTb Y po3crigyBaHHi.

+ 3abopoHa camoCTiMHUX po3crigyBaHb — He
NpoBOOMTU  BRacHWUX poacnigyBaHb | He
3BepTaTucs Ao CBiAKiB CaMOCTINHO.

» 3abopoHa nepeLlKomMmKaHHS — HIKONMN He

HamaraTucs BTpyYaTUCs 4M MnepeLukogKaTn
po3acnigyBaHHIO.

MopyweHHs uux BuMmor € 060B'A3KOBUM [0

OOTPMMaHHA MNpaBWiOM; WNOro  HeaoTpUMaHHS

MOXe NPU3BECTU A0 OUCUMUNAIHAPHUX 3aX0p4iB.

www.SAM.gov - unique entity ID
- EQ98UV8BF1WT73

allegation is not substantiated due to insufficient
evidence;

* a description of the measures taken in response
to the report;

* information on the persons to whom the report
was submitted (name, position, contact
information, date);

+ attachments: investigation plan, risk
assessment, copies of the evidence collected.

Report prepared by: Name
, Position
, Date

APPENDIX 7. ENSURING THE PRINCIPLE OF
CONFIDENTIALITY

Investigation participants (interpreters, survivor
representatives, other persons not part of the
commission) must adhere to the following
principles:

» Cooperation — answer questions and requests
within the investigation honestly and fully.

+ Confidentiality — keep confidential the fact that
the investigation is taking place and everything
discussed.

* No retaliation — the Fund does not tolerate any
form of retaliation or threats thereof against
persons who report a violation or cooperate in
an investigation.

* No self-directed investigations — do not
conduct one's own investigations or contact
witnesses independently.

* No obstruction — never attempt to interfere with
or obstruct the investigation.

Compliance with these requirements is mandatory;
failure to comply may result in disciplinary
measures.

uuuuuuuuuuuuuuuuuuuuuuuuuu

uuuuuuuuuuuuuuuuuuuuuuuuuuuuuu
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3asiBa Nnpo AOoTpUMaHHA KOHiAEeHUiINHOCTI

A, :
3000B'A3yl0Cb  4OTPMMYBaTUCS  MaKCUMMarnbHOI
06epexHOCTi, YHUKaTU PO3ronolleHHs Byab-aKol
iHopMauii Ta fgin, WO MOXYTb 3allKogUTK
nepebiry um pesynbTatam po3CrigyBaHHSA, sike
3piicHioe [Hasea ®oHay]. A 30608B'A3yroch
36epiraTn KOHMIAEHUIMHICTb yciel iHpbopMmalii, ska
cTana MeHi Bigoma B pe3ynbTaTti yyacTti y
po3cnigyBaHHi. A1 po3ymito, WO Le 30060B'ss3aHHA
3anuWaeTbCa  YMHHUM | nicng  3aBepLUeHHs
po3acnigyBaHHS.

JaTa:
Mignuc:

AOAATOK 8. NPOTOKOI OMNMUTYBAHHHA
NOCTPAXOAJIOI OCOBM

* OnnTyBaHHSA NpPOBOAUTLCA 3 YypaxyBaHHSM
NPUHUMNIB  KOHMIgEHUINHOCTI, ©e3nekn Ta
HeaNCKpUMiHaLi.

* OcHoBHa MeTa — 3ibpatn HeobxigHy
iHbopMaLito, He 3aBOaloun JOAATKOBOI TpaBMu
nocTtpaxganin ocobi.

* OnuTyBaHHA nNpPOBOAUTLCSA KBanigikoBaHUM
daxisuem.

* [ocTtpaxganuit/a mae npaBo BigGMOBUTUCA
BiOMOBiAATM Ha MNUTAHHA abo MPUMUHUTK
pPO3MOBY B OYAb-SKUN MOMEHT.

* [MpucyTHICTL CTOPOHHIX OCI6 AonyckaeTbes
nuLLIe 3a 3rofo NocTpaXkaarnoi ocoow.

* Akwo npoTtunpasHi Ail BYMHANUCA LLOOO
HEMOBHONITHLOI 0COBM, OTpUMaHa iHdopmauis
HeranHo nepefaeTbcs 40 HauioHanbHOI nomiui
YKpainu Ta cnyxbu y cnpaBax AiTemw.

Mona npoTokony: iHdopMaLisa Npo noctpaxgany
ocoby; onunc nogii; micue Ta yac nogii; indbopmauis
Npo KpWBOHUWKA; CBIOKM [HUMOEHTY; nonepeaHi
BUNAAKK nopyLUeHb; notpeba y
MEANYHIN/NpaBOBIA/MCUXOMOrIYHIN  JONOMO3i 4K
nepeceneHHi; HasBHICTb [OKasiB; nonepenHs
OUiHKa CTaHy nocTpaxganoi ocobu; 3roga Ha
cnisnpauto B poscnigyBaHHi Ta Ha iH(OPMyBaHHS
npo roro nepebir; faHi npauiBHUKA, SKUA MPUNHAB
NOBIAOMNEHHS; AaTa NPUUAHATTS MNOBIAOMITEHHS.

Confidentiality Statement

l, ;
undertake to exercise the utmost caution and to
avoid disclosing any information or taking any
action that could harm the course or outcome of
the investigation conducted by [Fund Name]. |
undertake to keep confidential all information that
has come to my knowledge as a result of my
participation in the investigation. | understand that
this obligation remains in effect after the
investigation is completed.

Date:
Signature:

APPENDIX 8. SURVIVOR INTERVIEW
PROTOCOL

* The interview is conducted with due regard to
the principles of confidentiality, safety, and non-
discrimination.

* The main purpose is to gather the necessary
information without causing further trauma to
the survivor.

* The interview is conducted by a qualified
specialist.

» The survivor has the right to refuse to answer
questions or to end the conversation at any
time.

» The presence of third parties is permitted only
with the survivor's consent.

* Where unlawful acts have been committed
against a minor, the information obtained is
immediately forwarded to the National Police of
Ukraine and the child welfare service.

Protocol fields: information about the survivor;
description of the event; place and time of the
event; information about the offender; witnesses to
the incident; previous instances of violations; need
for medical/legal/psychological assistance or
relocation; availability of evidence; preliminary
assessment of the survivor's condition; consent to
cooperate in the investigation and to be informed
of its progress; details of the staff member who
received the report; date the report was received.
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